
St Michael’s College
Annual Report 2014 – 2015
Moving forward in a time of transition



A significant partnership
St Michael’s College Cardiff and South
Wales Baptist College have a Partnership
Agreement with Cardiff University. They
are members of the School of History,
Archaeology and Religion (SHARE) at 
the University. All residential ordination
courses are part of Cardiff University.

Contact us: 
St Michael's College
54 Cardiff Road, Llandaff
Cardiff, CF5 2YJ

Telephone: 029 2056 3379 
Email: info@stmichaels.ac.uk

www.facebook.com/stmichaelscollegecardiff

This report is available to download at www.stmichaels.ac.uk 
or contact us to request further copies.
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St Michael’s welcomes
students at all stages of
their ministry from the
Church in Wales and
Church of England. 

Accept this invitation 
to discover more.

Discover 
a diverse and supportive community 

Explore 
how faith interacts

Develop
your space, your journey, your vocation

Choose
St Michael’s College Cardiff
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Why choose St Michael’s?

Why choose St Michael’s?

“The two things that
stand out from my
time in college are
the care and the
prayer.”

“As a Welsh speaker brought
up in a Welsh-speaking
Christian tradition, an
experience I very much value 
is the ability to share elements
of that spiritual tradition with
my fellow students.”

“In a time when there is a move away from residential
training, I discovered that being part of a residential
community gives opportunities for intense formation 
and accountability, something which is often not available
in other forms of training.”

“I realised that my delivery
of pastoral, moral and
spiritual support to soldiers
and families had been
transformed and my
ministry as a reflective
practitioner had been
reinvigorated.”

“We expected to find a
welcoming community who
would be happy to share
experience and support me
academically. What we found 
was a home that has welcomed
and loved all of us. Living in 
this community has widened 
my understanding of what it
means to be an Anglican.”
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Why choose St Michael’s?

Why choose St Michael’s?

Finding a home

Deciding to come to Saint Michael’s
has been one of the best decisions
my family and I have ever made!

We decided that to live in community
was important for my formation. 
We expected to find a welcoming
community who would be happy 
to share experience and support 

me academically. What we found was
a home that has welcomed and loved 
all of us.

Living in this community has widened
my understanding of what it means to
be an Anglican. Students who have
come from a tradition different from
my own have spent time sharing their
theology and encouraging me to
approach God and worship in different
ways. It energised and enriched my
worship and has drawn me closer 
to God.

St Michael’s is a safe place where
people can stretch themselves
academically. In the past year, I’ve
engaged with topics that I thought
were beyond my comprehension and 
I find myself hungry for more. The
lectures at Cardiff University have been

engaging and informative, but most of
my actual learning has been around
the breakfast table with other
ordinands and lecturers. 

At times, things have been very
intense, but I have felt safe in the
knowledge that there are plenty of
people here to cry with me, to laugh
with me and to pray with me. I have
been so blessed during my time here
and I know that the friendships I have
made will last the rest of my life. 

Charlotte Ruston
1st year ordinand, Llandaff Diocese

Flying in formation 

The Sunday Times has named
Llandaff as one of the best urban
places to live in the UK and, after
two years of training full-time at 
St. Michael’s College, I would have
to agree. 

Before attending St Mike’s, I had been
the headteacher of a small Welsh
language primary school near
Aberystwyth. But I and the other
newcomers were warmly welcomed 
to the College, and I quickly settled in
as I got to know the other students.

The two things that stand out from 
my time in college are the care and 
the prayer. The pastoral care that 
each student receives from the staff 
is first-rate; the student community 
is welcoming and I made many 
good friends. The administrative 
and catering staff are a delight 
and I was well looked after. 

The whole college community met for
worship every morning and evening. 
I was able to learn about different
traditions and practices from the other
students and staff, which challenged
me and was good preparation for
working in a community as diverse as
the Church in Wales. Another highlight
was the weekly prayer meeting, when
some students gathered to share joys
and sorrows and to pray for one
another.

In a time when there is a move away
from residential training, I discovered
that being part of a residential
community gives opportunities for

intense formation and accountability,
something which is often not available
in other forms of training.

My two years at St Michael’s gave 
me time and space to reflect on 
my previous experience and
understanding, something that I
wouldn’t have been able to do if 
I had trained part-time.

The Rev’d Mark Ansell
Ass’t Curate of Henfynyw with
Aberaeron and Llanddewi Aberarth
with Llanbadarn Trefeglwys 
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Plygain

In terms of the Welsh language, 
St Michael’s students reflect the
linguistic variety and riches of
Wales. 

They include native Welsh speakers,
fluent learners, recent beginners and
some who may not yet be sure how to
take the first step. The College offers

both formal and informal opportunities
to support and develop these skills.  

As a Welsh speaker brought up in 
a Welsh-speaking Christian tradition, 
an experience I very much value is 
the ability to share elements of that
spiritual tradition with my fellow
students.

One tradition unique to Wales is the
Plygain, which is a traditional service of
carols sung unaccompanied during
Advent and Christmas. The carols
themselves are sermons in song,
usually telling the whole story of
salvation and always ending with the
appeal of the gospel. 

This year St Michael’s held a plygain
service in chapel, giving students the
opportunity to put the Welsh learned

in formal lessons to practical use. It
was also a chance to learn about the
tradition itself, and how to organise
such a service. We also had to learn
the carols and work together in
rehearsals of course.

Singing unaccompanied is quite a
challenge for most of us under any
circumstances; even more so in a new
language. However, I think everyone
involved in the Plygain service found
richness in the journey that led us into
a form of worship unfamiliar to many,
but giving glory to God in a very Welsh
way. 

Lyn Dafis
Leaver ordinand, St David’s Diocese

Little things done well

With trepidation I embarked on the
Chaplaincy Studies MTh in 2010,
having completed little academic
work since my ordination in 2001. 

Twelve seminars, six modules and 
a 20,000 word dissertation were 
a daunting prospect. But after
graduating, I realised that my delivery
of pastoral, moral and spiritual support
to soldiers and families had been
transformed and my ministry as a
reflective practitioner had been
reinvigorated. Research was enriched

by dialogue between health, prison,
industry, education and military
chaplains and with colleagues from
different faiths and denominations.
The Centre has established a unique
resource, rooted in practical theology,
that contributes cutting-edge academic
research. 

Quality mentoring is delivered by the
academic team at St Michael’s and
Cardiff University, with strong library
support (who else sends books to
Afghanistan, and undertakes bespoke
internet searches?). The development
of chaplaincy in Britain may in no small
measure be attributed the Centre’s
nurturing and refreshing of vocations.
Wherever the Army sends me, I’ll take
professional skills developed on the
MTh course, valued insights from
inspirational colleagues, and enduring
friendships. 

In a final sermon, St David reputedly
counselled: ‘Be joyful, and keep your
faith and your creed, and do the little

things that you have seen me do and
heard about’ (D. Simon Evans [editor]
1988, The Welsh Life of St David,
Univ. Wales, p. 13). The Centre for
Chaplaincy Studies does the ‘little
things’ extremely well, from the first
welcome, teaching and tutoring,
worship and meditation or course
administration, to the unfailingly
welcoming Welsh hospitality. 

Revd Peter King CF
Chaplain 2 PWRR 
(Dhekelia, British Forces Cyprus)
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Highlights of the year 

2014 has been a year of uncertainty about the future combined
with exciting developments. We have sought to build upon our
strengths to provide a richly formative community even while
responding positively and proactively to the development of a 
new Welsh training institution. 

Training review 
Almost all our accomplishments during
the past year have been within the
context of the training review and the
subsequent decision to establish a new
training institution for Wales. While
the year has been full of anxieties and
additional work, it is no accident that
it has also witnessed the happiest and
most supportive College community in
many years. One cannot say enough
about how strong the experience of
ministry formation – liturgically,
spiritually, academically, pastorally 
and ecumenically – has become at 
St Michael’s College.

Peter’s retirement
Coincidentally, the College’s transition
from being under review to
participating in the establishment of
the new institution was marked by the
retirement of the College’s Principal
Peter Sedgwick. Mark Clavier
succeeded him as Acting Principal in
July and has been an active participant
of the working group tasked with
developing the new institution.

2020 Conference
Ordinands played an active part in the
2020 Vision Conference in Llandudno
last November, which drew people
from all over Wales to discuss ministry
areas. They organised and led a
Cathedral service on 2020 Vision
Sunday for Llandaff Diocese; many of
them also attended the conference to
participate in small groups and assist 
at worship. A third-year student, 
Chris Frost, shot a well-received 
film for the conference.

International profile
St Michael’s international reputation
continues to grow. Students from 
the Diocese of Cyprus and the Gulf
participated in the College’s formation
programmes. The Chaplaincy Centre
continued developing its partnership
with the Hong Kong Anglican Church
and responded positively to a request
from Anglican Schools Australia to
develop a similar partnership to train
school chaplains. In June 2014
chaplains from across Eastern Europe

participated in a prison chaplaincy
programme that was sponsored by 
the St. Andrew’s Trust. 

Conference & events
St Michael’s welcomed guests new and
old during 2014. In October Citizens
UK (an alliance of local community
organising groups across the UK) held
their weeklong conference here for the
first time, with more than fifty
delegates attending every day coming
from all parts of the UK. Local
community groups have been regular
users of our meeting rooms and
facilities. The 50+ group is now a
regular visitor, just one example of 
St Michael’s continuing role in the 
local community. 



Strength during transition

2014 was an eventful year as the College also found itself deeply
involved in the conversation to re-imagine ministerial formation 
in the Church in Wales. Despite misleading reports about our
imminent closure, we have continued to improve and develop 
new initiatives across the whole range of our activities.

Changing of the guard
Last spring, Julia Lewis was appointed
as the new Facilities Manager to
replace Judith Lewis, who retired in
March as our Business Manager. Julia
has brought with her a wealth of
managerial insights and an abundance
of energy and patience that has greatly
benefited the College. It is impossible
in a few words to describe the changes
Peter, who retired in June, brought to
the College. His generous mind and
theological wisdom are much missed
here (as is his dog, Arthur). We sent
him and Jan off with a festive
retirement party and wish them every
blessing. As the College is in transition,
I agreed to become the Acting
Principal while remaining Dean of
Residential Training; this has only been
possible with the help of my
colleagues.

Transition time
The most momentous event of last
year was the release of the Ministry
Review report that, among others
things, recommended the closure of 
St Michael’s College and the ending 
of residential training. The Archbishop
invited us to devise a constructive
response to the plan. We worked
tirelessly through the spring with the
Director of St Seiriol Centre to develop
our document, Formation in the Love
of God: A Vision for Wales, which set
out ideas for future ministerial
formation for Wales. This was
accepted in principle by the Bench of
Bishops; since then, a steering group
has been developing that vision
further. The hope is that by the
autumn of 2016, St Michael’s College
will have become part of a new
ministerial training institution for all 
of Wales that includes people on both
discipleship ministry courses.

Staying strong
One of the remarkable aspects of the
past year is how strong the community
has remained during a time of
uncertainty. The Cardiff Centre for
Chaplaincy Centre is exploring new
international relationships, the
postgraduate programme is growing 
in numbers, the residential community

(though small) is possibly the most
cohesive in years, the Ministry Skills
programme is on the verge of
outgrowing our facilities, and our
conferences have brought in more
income than ever before. The College
has become a hive of activity that is
both thrilling and encouraging.

The Rev’d 
Dr Mark F.M. Clavier MTS, PhD, FR(Hist)S

Acting Principal
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Principal’s foreword
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Formation for ministry

We provide formation for ministry to
candidates for ordained and reader
ministry in the Church in Wales as well
as to ordinands from the Church of
England and from the Anglican diocese
of Cyprus and the Gulf. Currently,
there are 56 men and women training
for the ministry: of these, 16 are
residential ordinands, 19 are non-
residential ordinands and 21 are
training to become readers. We now
have an equal number of women and
men training for stipendiary ministry.

Despite the low numbers, the
residential programme prospers. Marks
last year were generally very good; two
of our ordinands – Rebecca Stevens
and Viv Sayer – won the university

prizes for best results in biblical
languages. This was the second year 
in a row that our students won these
university prizes. 

The new weekly worship schedule has
much improved the liturgical formation
of ordinands. Similarly, their confidence
in speaking Welsh has greatly
improved thanks to the successful
implementation of weekly classes in
Welsh. Placement experiences have
been generally positive. In particular,
the placement of three students at the
Cathedral has given them additional
liturgical experience and the
opportunity to preach in a rather
daunting setting; indeed, the growing
relationship between the College and

the Cathedral is one of the highlights
of the past year.

Residential students continue to
participate in the University Chaplaincy
and AngSoc, developing strong links
between the College and the Cardiff
University chaplaincies. They also
continue to involve themselves in social
action. They regularly participate in
Paradise Run in the city centre by
making and handing out meals to 
the homeless. Alun Evans organised
Hunger for Justice, which brought
together Bishop David Wilbourne, local
MPs and other local party leaders to
discuss tax avoidance and its effects 
on the poor.

“I found the whole weekend very inspiring, not
only the lectures but the catching up with the
other students and having the opportunity to
discuss what we are up to and exchange
thoughts, ideas and experiences.”
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There is now a total of 40 in part-time
training with St Michael’s, using either
the Cardiff programme or Exploring
Faith to study theology. The local
learning groups formed at the start 
of the year continue to develop and
hopefully will become a key part of 
the new training institution. 

The Ministry Skills programme
continues to be very well received by
the participants. This course allows 
full and part-time candidates for both
ordained and reader ministry to learn
together the very practical skills they
are likely to need for a collaborative
ministry. Learning takes place in a
summer school and three residential
weekends. Residential and non-
residential ordinands have now been
grouped with readers in teams to
promote collaboration. Two of these
teams organised services during the
January weekend, which generally
improved worship.

After a period of uncertainty, we are
now looking forward to playing an
integral role within the new training
institution and being part of an
exciting and innovative phase for 
the Church in Wales.

Notable achievements

“All sessions were delivered in a very relaxed
and friendly atmosphere. We were provided
with plenty of food for thought which we
were able to discuss over mealtimes and will
be able to take away into our own
communities.”
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Postgraduate study 

Peter King’s Chaplaincy Studies
dissertation, entitled ‘Faith in a
Foxhole’, was picked up by the Sunday
Times. Peter’s research interviewed
serving British soldiers, discovering the
depths and reality of their faith in the
context of active military service. It is
not often that postgraduate study
makes the newspapers!

This year, seven ordinands have been
enrolled on the MTh Theology for the
academic content of their studies, five
studying full-time and two part-time. 
A further two curates studying part-
time along with the twelve continuing
students (five of whom are now
working on their dissertations)
produces a total of twenty, with one
more student transferring from taught
postgraduate to research postgraduate

studies. This is clearly a substantial
increase on the one or two a year 
that was typical until three years ago. 

The permanent presence of seven
postgraduate students on-site makes 
a very healthy environment for their
studies and would make any
theological college proud. Without
making the round-the-table discussions
cerebral or abstract, the postgraduate
ordinands have raised the standards of
all students in engaging theologically
with a wide range of issues, including
the development ministry areas.

The MTh Chaplaincy Studies has also
had a very good recruitment this year.
Eleven new students started the
programme, adding to the twenty one
continuers from previous years (ten of

whom are working on dissertations).
Given that Ming Hua College, our
partner college in Hong Kong, was
unable to promote the programme
(because of the need for specific
permission from the Hong Kong
government), this increase on last year
is particular encouraging. Our contract
with the Royal Army Chaplaincy
Department remains a vital part of 
the student number, but uptake 
from other sectors was very good. 

We are also pleased to report the
successful completion of Peter Phillip’s
PhD on prison chaplaincy. 

WEBLINK:
http://www.thesundaytimes.co.uk/sto/n
ews/article1373449.ece
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Ministry development

2014 was a year of practical growth
and progress for the Ministry
Development centre at St Michael’s. 
In addition to the regular round of
training for Initial Ministerial Education
(IME) and Continuing Ministerial
Development (CMD), work with a
number of significant partners
extended the range of work. 

First, we partnered with Bridge Builders
to deliver training in how to conduct
interpersonal and group mediation to
help others grow through conflict. 
The launch of the Church in Wales
Mediation Service marked the
beginning of a relationship that should
help ensure a smooth transition into
Ministry Areas and new patterns of
ministry. Work is also underway to
expand the number of mediators,
provide ongoing training and make the
conflict training more widely available.

Second, a partnership with
Ecclesiastical Insurance Group pursued
the area of Health and Safety training
for churches. User-friendly documents
were developed for two pilot courses
in west Wales. The practical approach
of the trainer and the new documents
were especially valued and will feed
into a series of training events in 2015.
Ecclesiastical are keen to adapt the
course for the Church of England.

A further partnership with QA, a
leading learning company, has seen
clergy, from the Bench of Bishops to
the newest incumbents, receive
training in “Leading Successful
Change”, “Making Meetings Work”,
and “Organising Work and Time”.
QA’s high quality training and
adaptability bodes well for continued
partnership and development of
further courses.

The triennial Training Calendar was
developed in 2014 to highlight courses
available to clergy. We hope that all
ministers will find something that
addresses their identified learning and
development needs for the future.

Finally, our research into resourcing
collaborative ministry will support the
church’s move to Ministry Areas and
the development of teams of lay and
ordained ministers. We anticipate that
the insights from this research will
inform the development of new
courses and programmes in 2015 
and beyond.

Notable achievements
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Cardiff Centre for 
Chaplaincy Studies 
The international reach of the Cardiff
Centre for Chaplaincy Studies is
growing! The highlights of the
international work of the Centre
during 2014 were:

• continued development of the
partnership with the Hong Kong
Anglican Church to train school
chaplains

• an approach from Anglican Schools
Australia to develop a similar
partnership 

• a successful St Andrew’s Trust
sponsored programme last June in
prison chaplaincy for participants
from across Eastern Europe 

• an enquiry from the Georgian
government about training for 
prison and military chaplains.

These connections build upon the
Centre’s thriving educational and
professional development programmes
for chaplains and the funded research
which feeds that educational work.

Wider professional development
programmes have also been
developed, including a series of 
days throughout 2014 and 2015 
for university chaplains. 

Research activities have included the
Director providing consultancy to the
think tank, Theos, for their research
into the public impact of chaplaincy;
and the beginning of a research
project with Mersey Care NHS Trust
into the co-production of mental
health spiritual and pastoral care
(chaplaincy) services. The Principal
Investigator in Liverpool for this is the
Revd Julian Raffay, an MTh alumnus.
Internationally, the Director’s article,
‘Religion, security, rights, the individual
and rates of exchange: Religion in
negotiation with British public policy in
prisons and the military’, published in
the International Journal of Politics,
Culture and Society (online), will be
part of a two volume special edition
on the ‘formatting’ of religion, with

papers first presented at a European
research symposium in Florence in
2013.

In these ways the Centre seeks to
continue fulfilling its aim: To study 
and research the diverse practice of
chaplaincy and the issues it raises, in
order to better support and deliver
chaplains’ education and professional
development, and to communicate the
significance of chaplaincy to an
international audience.

The Centre’s Annual Report for 2013-
14 is available on the St Michael’s
website.



11

St Michael’s College
Annual Report 2014 – 2015

Conference & accommodation:
another busy year 
We welcomed guests old and new
during another successful year of
conference and events business at 
St Michael’s College and as the year 
has progressed we have seen another
overall increase in our business.

During the year we have hosted parties
and celebrations and also provided
refreshments and a quiet space for
families and friends following funerals.

We again opened St Michael’s gardens
to the public in support of the National
Garden Scheme and provided guided
tours and a successful Craft Fayre as
part of Cadw’s Open Doors scheme. 
A second Fayre close to Christmas 
was also very popular and attracted 
18 stallholders and many visitors. 

This year we achieved Fair Trade
College accreditation and we’ve been
working hard all year to ensure we
retain this status in future years. We
have grown the range of Fairtrade
products used and continue to
promote the principles and benefits 
of Fairtrade with our students, guests
and staff. 

The Sine Nomine Ensemble performed
their 10th anniversary concert in the
Chapel in the Autumn which raised
funds for the Friends of St Michael’s. 
A similar event in March 2015
emphasised a beneficial relationship
with St Michael’s – they love to sing in
the Chapel and we are very happy to
have them perform here. 

We were pleased to support Wales
based charity Welsh Hearts, by hosting
an Opera Night in November and in
early Spring we welcomed them back,
hosting an Easter Market in support of
a great cause.

But we are not resting on these
successes – we continue to spread the
word about St Michael’s as a unique
venue offering great value and the
right balance of warm hospitality and
professional service. With local people
and groups using our facilities and
services more and more, St Michael’s
remains at the heart of the local and
wider Church community. 

Notable achievements

“All aspects of conference provision
were great but the food was
exceptionally good in terms of quality,
variety and presentation.”



12

St Michael’s College
Annual Report 2014 – 2015

St Michael’s College

Looking to the
future
The coming year will bring many opportunities 
and challenges. We look forward to continuing to
participate in the development of the new training
institution and are preparing for the 2015/16 Ministry
Division inspection. Despite these additional
responsibilities, we remain committed to providing 
the best training and services possible.

We look forward to serving the
church in mission.
Accept this invitation to join us.

Contact us on:

029 2056 3379
info@stmichaels.ac.uk

Key people

St Michael’s Committee
2014
The Most Rev’d Dr Barry
Morgan, Bishop of Llandaff
and Archbishop of Wales
(Chairman)

The Right Rev’d R Pain,
Bishop of Monmouth 

The Right Rev’d J D Davies,
Bishop of Swansea & Brecon

The Right Rev’d T Willmott,
Bishop of Dover

Professor Chris Williams

The Rev’d Dr Stephen
Wigley

Mr Paul Marshall

Miss Paulette Brown

Rev’d Ian Girling

Senior Student – 
Steven Brett

College staff
The Rev’d Dr Mark Clavier
BA, MTS, PhD, FR(Hist)S –
acting Principal and Dean 
of Residential Training

The Rev’d Stephen Adams
BSc – Dean of Ministry
Development

Ms Julia Lewis MBA –
Facilities & Marketing
Manager

The Rev’d Canon Dr Andrew
Todd BA, MPhil, PhD – Dean
of Chaplaincy Studies and
Director of the Cardiff
Centre for Chaplaincy
Studies

Dr John Wilks BA, MA, PhD
– Director of Postgraduate
Training

Dr Paula Yates BA, PhD –
Dean of Non-Residential
Training


