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This report is from the Bench of Bishops meetings of 15-18 June and 13-14
October (2015), and 23 January and 15-17 March (2016).  The major items
under consideration at those meetings were:

1.  Confirmation and Admission to Holy Communion

In the light of the group discussions at the Governing Body meeting in 
September, the Bench has taken further advice on taking forward a new 
understanding of the rite of Confirmation in the Church in Wales, and the 
possibility of broadening admission to Holy Communion to all the 
baptised.  As part of this process the Standing Liturgical Advisory 
Commission has been asked to draft a new service of Confirmation, and 
Children’s Officers will be asked to prepare educational material to help 
the Church to move to new practice in this area.  A full report will be made
to the Governing Body in September.

2.  Senior Leadership Development

In March the Bench explored issues relating to the identification and 
training of future Church leaders following developments in the Church of 
England.  The Bishops met with the Very Reverend Professor Martyn Percy,
Dean of Christchurch, Oxford and Lisa Adams, Senior Leadership 
Development Adviser to the Church of England to consider different 
approaches to leadership (and preparation for leadership) in the Church, 
with reference to the 2014 report by the Church of England working Group
chaired by Lord Green and other potential influences/traditions.  This 
matter will be given further consideration at future Bench meetings.

3.  Ministry Training and Ministry Development

The Bench has been fully engaged with work relating to the development 
of the St Padarn’s Institute, and other areas of ministry development work,
as set out in the Ministry Training report to this meeting (agendum 7).   
The Bench would want to put on record its appreciation for the work of the
staff of St Michael’s College and all involved in the work of the St Seiriol’s 
Centre and other training programmes as we start a new chapter in our 
approach to education for discipleship and training for ministry in the 
Church in Wales.  The Bishops would also wish to welcome the 
appointment of the Reverend Dr Jeremy Duff as Principal of St Padarn’s 
Institute.  



4.  Cathedrals Review

In its last report to the Governing Body the Bench noted that it had 
endorsed a proposal from the Deans Group that a review be undertaken of
the purpose, governance and resourcing of Welsh Cathedrals.  In October, 
the Bishops met with the small independent review group it had invited to 
undertake this task.  The group comprises:

 The Very Reverend Dr Christopher Lewis (Chair), former Dean of 
Christchurch, Oxford;

 Lord Griffiths of Fforestfach, Vice-Chairman of Goldman Sachs 
International;

 Mrs Elizabeth Squires, former Head of Human Resources, Cheshire 
County Council.

Since that initial discussion about the scope of the review, the group has 
met with the deans (together) and provincial staff in Cardiff and has 
undertaken visits to each cathedral (finishing with Bangor Cathedral in 
April).  The group is expected to make its report with recommendations to 
the Bench in June.

5.  Remarriage after Divorce:  Clergy Discipline

In June the Bench considered a number of concerns raised by Ministry 
Officers about the Church’s procedure for dealing with potential ordinands 
who have remarried, or are married to a divorcee.  The 1998 Canon For 
the Removal of Doubt Concerning Marriage After Divorce as an 
Impediment to Admission to Holy Orders states that remarriage after 
divorce creates an impediment to ordination, which can only be removed 
by a dispensation from the Bench of Bishops.  The Canon also established 
a panel of advisers (subsequently called the Bishops’ Panel of Advisers on 
Marriage, Divorce and Ordination) to assist the Bench in the task of 
considering such cases.  

The Ministry Officers had proposed that the current structure does not 
assist the purposes of the Church in Wales.  Whilst the need to protect the
integrity of the Church’s ministry from scandal was recognised, it was 
noted that the “dispensation process” did not deal with candidates for lay 
ministry, nor those who had never been married but may have been in a 
number of relationships.  The Ministry Officers had recommended that the 
1998 Canon should be repealed, and matters relating to marriage and 
divorce and candidates for ministry should in future be dealt with as part 
of the normal discernment process.  

The Bishops recognized the validity of the Ministry Officers’ concerns, and 
have since met to consider the matter with the Chair and Secretary of the 
Bishops’ Panel of Advisers on Marriage, Divorce and Ordination, and held 
further discussions with the Ministry Officers.  There is no timetable at the 
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moment for any changes to the 1998 Canon.  However, it is intended to 
put in place a new procedure for assessing the moral probity of candidates
for all public ministry in the Church in Wales.  The Governing Body will be 
kept informed of progress in this area.

6.  Remuneration of Clergy

The Bench was consulted in October ahead of a planned review of clergy 
remuneration by the Representative Body’s Human Resources Committee.
The Committee will consider some of the more general concerns about 
stipend levels, differentials, workload and morale raised by clergy during 
the review of parochial fees in 2015.  

7.  The Marriage Law

In June the Bench received briefings on two potential changes to the 
Marriage Law which might hold implications for the Church in Wales.  

First, the Bishops were informed of a forthcoming review of the Marriage 
Law by the Law Commission of England and Wales.  At this stage the 
Church in Wales was being consulted on the scope of the review, which 
was expected to be wide-ranging.  Provincial staff met during the summer 
with Law Commission officers to contribute to the consultation.

Secondly, the Bench met with the Policy Team Leader at the Civil 
Registration Directorate to discuss plans to introduce a new system for the
online registration of marriages to replace marriage registers.  

8.  Exit Interviews

During the debate on the representation of women in the Church at the 
April meeting of the Governing Body, it was suggested that the Bishops 
adopt a programme of exit interviews for female clergy leaving the Church
in Wales.  In considering this proposal, the Bishops have decided that it 
would be worthwhile to introduce exit interviews for all leaving public 
ministry in the Church in Wales, regardless of gender.  An outline scheme 
has been adopted for Bishops to adapt and introduce as appropriate 
within their respective dioceses.

9.  The Archbishop’s Registrar’s List

The Bench was informed in October that the Archbishop’s Registrar’s List 
had been created and was available for consultation by individual 
Diocesan Bishops when making appointments.  Provision for the List is 
made in Chapter IX of the Constitution:
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44.

 (1)     Subject to the following provisions of this section, it shall be the 
duty of the Archbishop’s Registrar to maintain a list of all Clerics:
(a)     on whom a penalty or censure (by consent or otherwise) has been 
imposed under this chapter; or
(b)     who have been deposed from Holy Orders; or
(c)     who have resigned preferment following the making of a complaint 
in writing against them to the Bishop;
and such list shall comprise particulars of the penalty or censure or details
of the complaint which led to the resignation.

Potential names for inclusion had been collated from:
 The records of the Provincial Court and Disciplinary Tribunal;
 The Historic Safeguarding Cases Review;
 Names submitted for consideration by Diocesan Bishops.

All individuals who appeared to fall within the terms of the List were 
contacted, and provided with an opportunity to submit reasons why they 
should not be included on the List.  All relevant information (including 
submissions from potential includees) had been reviewed by the President
of the Provincial Court, and the results of that review shared with 
individuals as appropriate.  

The List is confidential, and may only be consulted by Diocesan Bishops to
inform the appointments process:

 A Diocesan Bishop may ask the designate List Keeper whether an 
individual’s name is included on the List;

 The List Keeper is able to release to that Bishop any information 
held on the List in cases where an individual’s name is included; he 
is also able to confirm that an individual’s name is not included on 
the List;

 Any information released to the Diocesan Bishop must not be shared
with any other individual or organisation.

10.  Meeting with Leaders of other Churches

The Bench has continued to meet periodically with colleagues in other 
churches to discuss matters of mutual interest.  In June last year the 
Bishops participated in a joint 24 hour retreat with their Welsh Roman 
Catholic counterparts.  In March this year the Bench met once again with 
leaders of Covenanted Churches to discuss the future work of the 
Commission of Covenanted Churches in the light of the proposals 
currently under consideration for a Uniting Church in Wales.  It was felt 
that such meetings are particularly useful at the moment and will continue
to be held regularly in future.
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The Bench also received reports on the following (some of which 
are major items but are linked to other items of business at this 
meeting):

 Same sex marriage;
 The Church in Wales Review/2020 Vision;
 Safeguarding and the Goddard Inquiry;
 HMRC review on employer-provided housing;
 The work of the Provincial Discernment Board;
 St Michael’s College;
 The work of the Royal School of Church Music;
 The membership of:

- the Provincial Court;
- the Provincial Discernment Board;
- The Standing Liturgical Advisory Commission
- The Disciplinary Tribunal;
- The Cathedrals and Churches Commission.

 Liturgical development;
 The work of the Bishops’ Advisers.
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