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A Profile of the Diocese of St Asaph 

 

The Diocese of St Asaph is a diverse and hopeful community of faith. With roots in the Celtic 
church and a wealth of character and tradition, we seek to continue to uncover our shared 
vocation as God’s people in the Church in Wales in the north east of the Province. We are a 
Diocese in good heart and seek to persist in responding joyfully to God’s challenge. 

The Diocese follows the English/Welsh border in the east, whilst the western edge is 
delineated by the Conwy Valley. The northern boundary runs along the North Wales coast as 
far as Llandudno, but only takes in part of that town. The southern boundary runs from the 
lower end of Llyn Tegid (Lake Bala) across to Dolfor, just south of Newtown in Powys. 
Ecclesiastically it is bordered by the Dioceses of Chester, Lichfield and Hereford on the 
northern and eastern sides. To the south we border Swansea and Brecon Diocese and to the 
west, Bangor. 

The Diocese is predominantly rural, with many parishes having 
populations of less than 1000. However, there are important 
and continually developing industrial and commercial areas 
around Deeside (one of the largest industrial parks in Europe) 
and Wrexham and significant smaller developments along the 
two main arterial roads (A55 and A483). 

The coastal strip is home to traditional holiday resorts and 
tourism is an important industry in many parts of the Diocese. 
The largest employers are the local authorities through 
education and the health services with two large general 
district hospitals at Bodelwyddan and Wrexham. Wrexham 
hosts a refugee and asylum seekers support centre (supported 

by the Diocese), while migrant worker groups in the region (largely white EU) are involved in 
both industry and agriculture. A significant number of care workers come from the far-east. 
Together with many of the rural areas in the UK, the agriculture sector within the Diocese has 
endured many shocks and changes, including the foot and mouth crisis, the changing 
structures of agricultural support from the EU, increasing fuel costs and the unfolding impact 
of global warming. Welshpool and St Asaph have two of the largest livestock markets in 
Europe. 
 
The Diocese has 51 Church Schools, nearly a third of the total Church in Wales schools, and 
these are spread across 6 local authorities. St Joseph’s Anglican and Catholic High School in 
Wrexham is the only shared faith school in Wales and all our schools are an important way of 
providing mission and ministry to the young people of Wales. 

 

 



The Church in Wales Review 

 

The Bishops commissioned a team of advisers in 2011 to conduct a root-and-branch review of 

the Church in Wales. The three members of the team were: 

 Lord Richard Harries, the former Bishop of Oxford, who chaired the group; 

 Professor Charles Handy, former professor at the London Business School; 

 Professor Patricia Peattie, former Chair of the Episcopal Church in Scotland’s Standing 

Committee. 

Your say 

The Review Group travelled to every Diocese in Wales and met more than 1,000 people in 

public meetings to find out what changes they wanted to see. They also invited people to 

write to them with ideas for shaping the Church of the future. 

At the open meetings people were asked what aspect of both their Diocese and the Church 

they felt most positive about and what changes they would like to see to make its ministry 

more effective. They were also asked how they would address challenges such as the 

predicted fall in clergy numbers and financial resources. 

Findings 

The Review was published in summer 2012 with 50 recommendations.  At its heart was 

transformed ministry.  To help arrange the recommendations in a way that is manageable and 

understandable for the Church, an Implementation Group has focused initially on what it sees 

as the core vision of the Report and the recommendations that are designed primarily to 

achieve that vision: 

 The formation of Ministry or Mission Areas across the Church in Wales. 

  The provision of ministry via Ministry Teams, incorporating lay and ordained ministers 

working to a collaborative model 

 An integrated programme of training for ministry for laity and ordained minsters 

intended to develop leadership skills and collaborative working practices. 

 

“The Review Team found the Church in Wales to be very warm and welcoming and there are 

many good things happening.  But in order to serve the people of Wales effectively, 

particularly its young people, we believe some radical re-thinking is necessary.” 

Lord Harries Chair of the Review Group 



 

“This is our review as a Church – we asked for it and we contributed to it. The report is our 

framework, not our blueprint.  Its vision is transformed ministry and that is what we need to 

focus on.  It’s an exciting time for us and one which offers great opportunities for the Church 

to thrive.” 

Helen Biggin, Chair of the 2020 Vision Implementation Group 

You can read the Church in Wales Review in its entirety online at 

www.churchinwales.org.uk/review  

 

Engaging with 2020 Vision 

 

Why do things need to change?  2020 Vision’s proposals are pretty radical so this is the first 

question anyone will ask when they hear about this new initiative for our churches. 

The simple answer is this: it’s not sustainable for the Church in Wales to continue operating in 

the way it is at the moment.  Congregations are declining, clergy are retiring and the numbers 

of people training for ordination will not fill the gap.  Something needs to change. 

We are still using the parish model in the same way we did in 1920 when the Church was 

disestablished.  Without change the Church in Wales will continue to decline as it heads 

towards its centenary in 2020. 

The Church in Wales Review was published in 2012 and made the case for change clear.  It 

talked about the need for change being “urgent” – particularly in the way our churches are 

set up. 

The Review proposes a move away from the parish model of ministry towards a new model of 

church.  Ministry Areas – or Mission Areas as we are calling them in St Asaph – will see 

churches partnering together with a shared leadership team to make them more sustainable 

for the future and prepare them for growth.  The Review also calls for more training for 

ministers – ordained and lay – to help make this model of ministry a reality. 

So we have to change if we want to see our churches flourish.  We have to be willing to do 

things differently if we want the Church in Wales to have a viable future – particularly with 

reference to families and the younger generation. 

The Review points out that the number of young people engaged with Church life is 

“miniscule” and adds:  “This situation cannot be addressed as the church is organised now.”  

It’s time to move forward. 

 

http://www.churchinwales.org.uk/review


Esgobaeth Llanelwy: the Diocese of St Asaph 
Golwg 2020 Vision 

 
 

Why? 
The Bench of Bishops and the Governing Body asked for the Church in Wales Review to find 
out if our leadership, structures and resources are ready to take God’s mission forward in 
Wales, as we approach our 100th birthday.  2020 Vision looks at the challenges and 
recommendations which the Review gave us. 

 
What? 

2020 Vision says that “We are stronger together” and suggests we form Mission Areas – 
partnerships between congregations, clergy and lay ministers – to unlock our potential as the 
people of God answering His call in today’s Wales. 

 
When? 

Now.  We don’t have to wait for someone else to give us permission to start building 
relationships and partnerships in worship, witness and mission.  God’s call is for now. 

 
Who? 

Everyone.  All the baptised are commissioned as disciples and witnesses of Jesus.  2020 Vision 
wants to see us renew and invigorate our churches.  You can take the initiative, and our 
vicars, area deans and archdeacons are there to enable you to move forward. 

 
Where? 

Every church is in a local area of community and mission with other churches.  It might be 
your deanery but some deaneries are too big or no longer reflect the population of our 
communities so we might look at new boundaries.  We are God’s family and we want to 
partner with each other so we are strengthened to travel together in fellowship. 

 
How? 

You are the Church, and you will have the ideas.  What can you share to help God’s mission 
where you live and worship?  What can you stop doing to help free you up to serve in new 
ways?  How can you partner with brothers and sisters in other churches to tackle things which 
may seem too great to tackle as a single congregation? 
 

 
2020 Vision offers us three points of focus for our mission: 

 

Serving community, inspiring people, transforming Church



 

A Profile of Cedewain Mission Area 

 
 

 

Cedewain has been regarded by the Diocese of St Asaph as a Mission Area for a number of years. 
However ‘2020 Vision’ highlighted that it wasn’t a Mission Area ‘proper’, with many parishes living a 
parochial existence with little commitment to other parishes and activities in the Mission Area. 
Following the involvement of the Transition Mentor, the report and subsequent meetings, the 
Mission Area Leader and her full-time Stipendiary Colleague, together with the parishes have been, 
and continue to be, actively engaged with meetings and discussions, many of which are challenging, 
to bring about the creation of a healthy working Mission Area.  
 
The Mission Area Leader and her colleague work closely together and are committed to growing 
churches and bringing the necessary change to form a good working Mission Area. They are excited 
about the prospect of finding a colleague who will work closely with them to achieve this vision. 
They meet regularly and have monthly Chapter meetings involving retired clerics and Readers. The 
cleric appointed would receive a warm welcome by all colleagues and would be encouraged to be a 
full and active member of the Mission Area team, work and vision.  
 
The Mission Area Leader is responsible for two Parishes, Aberhafesp, a rural Church with a small but 
thriving community who are very much mission focused. She is also responsible for the Parish of 
Llanllwchaiarn and Newtown, which involves the town church and a small rural parish church. 
Llanllwchaiarn is a traditional church, offering traditional services twice a month; All Saints is a 
growing church which serves not only the town community but others within the Mission Area who 
are looking for a more lively church with young families. 
 
The Vicar of the Kerry Group has four rural Parishes in her care. Kerry has a Church School attached 
and is the largest of the group with various services to appeal. Mochdre is a traditional and very 
community orientated Church where the Church is seen as being an integral part of that community. 
Llanmerewig is a traditional rural Parish with traditional services. There is an outreach service which 
takes place at the village which serves Llanmerewig - Abermule. Finally there is Dolfor which is a 
church which only recently could have faced closure but happily has seen a new surge of growth 
which is hopeful for the future. 
 
The current Mission Area leader and her colleague have only been in appointment for two years and 
so these parishes have seen some significant changes in recent months. Ideally these parishes would 
remain under the care of these Parish Priests. However, the reality is that when the new priest is 
appointed, for the sake of the future of all nine Parishes of the Cedewain Mission Area, it will be 
important and essential for all involved to be open to the possibility that there will be a need to 
address the re-organisation of these parishes.  
 
 



 

Mission Area of Cedewain  

for year ending 31st December 2014 

  

Membership Data for 2013 and 2014 

  

  2013 2014 2015 

Communicants       

     Easter 314 331 289 

     Pentecost 210 172   

     Christmas 264 350   

     Trinity III 254 176   

  

Average Attendance - over 18       

     Sundays 219 200   

     Weekdays only 60 56   

Average Attendance - under 18 53 32   

Electoral Roll 403 411   

  

Baptisms 53 75   

Confirmations 8 2   

Weddings 25 15   

Funerals 62  63    

Funerals Elsewhere 5  11    

  

 

Finance Data For 2013 and 2014 

  

INCOME 
2013 
£(000) 

2014 
£(000) 

 

EXPENDITURE 
2013 
£(000) 

2014 
£(000) 

Planned Giving 66 68   Parish Share 108 107 

Loose Collections 19 23   Clerics' Expenses 9 5 

Donations 17 25   Other Ministry Expenses 1 0 

For Mission 7 5   Maintenance of Services 5 6 

Tax Refunds 14 21   General Parish Expenses 3 2 

Legacy Gifts 40 6   Maintenance of Churches 27 25 

Grants 1 3   Maintenance of Property 9 11 

Money Raising 20 21   
Exceptional Property 

Expenditure 
9 21 

Fees 14 21   Grants to Parish 4 1 

Investments 7 6   Grants Outside Parish 10 8 

Other Income Resources 2 10   Capital Payments 0 8 

   
  Cost of Money Raising 1 1 

TOTAL INCOME 208 209   TOTAL EXPENDITURE 185 196 

  

 



 

Trends in 'Membership' Data for years 2013 to 2014 

  

  

2014 

Figures 

% 

Change 

2013-2014 

Change 

2013-2014 

Average 

Annual 

Change 

2015 

Estimate 

  

based on 
1990-2014 

data 

based on 
2008-2014 

data 

Communicants   

     Easter 331 5 17 -8 329 

     Pentecost 172 -18 -38 -3 173 

     Christmas 350 33 86 -8 299 

     Trinity III 176 -31 -78 -2 185 

  

Average Attendance - over 18   

     Sundays 200 -9 -19 -2 207 

     Weekdays only 56 -7 -4 4 53 

Average Attendance - under 18 32 -40 -21 0 -7 

Electoral Roll 411 2 8 -6 396 

  

Baptisms 17 42 22 -1 0 

Confirmations 2 -75 -6 -1 4 

Weddings 15 -40 -10 0 21 

Funerals 63 2 1 3 60 

Funerals Elsewhere 11 120 6 1 18 

  

 

 



 

 

Opportunity for a House for Duty Priest  
in Cedewain Mission Area 

The context of the Bettws Cedewain, Llanwyddelan, Tregynon Group of Parishes  
 
The parishes which comprise this group are rural, with the nearest concentration of population 
being in Newtown, some three to eight miles to the south (pop. c.12,000). The parishes form part of 
Cedewain Deanery which is in the process of becoming the Cedewain Mission Area and which itself 
comprises nine parishes (ten churches). 
 
Until recently, the three parishes in the Bettws Cedewain, Llanwyddelan and Tregynon group were 
served by a priest who had retired from full-time stipendiary ministry and was living in his own 
home. As part of the diocese’s commitment to the Cedewain Mission Area, a house is now being 
provided for a third cleric to join the Mission Area team and to minister across the wider Mission 
Area whilst being pastorally rooted in these three parishes.  
 
The total population of the three parishes of this group is around 1,700. The northernmost and 
smallest of the parishes, Llanwyddelan (which also includes the village of Adfa) lies off any major 
roads, to the south of the River Rhiew. From the northern end of the Group, the B4389 runs through 
Tregynon (pop. 892) and on a further 1½ miles to Bettws Cedewain (pop. 425. The parishes are 
effectively clustered around the axis of this ‘B’ road. 
 
Agriculture and its associated service industries provide employment, and there is a great deal of 
commuting to work in Newtown, Welshpool and beyond, but the population of the parishes as a 
whole is older than the national average and a significant proportion is retired. This is borne out by 
the average age of those currently worshipping regularly in our three churches. Ysgol Rhiw Bechan 
was built in Tregynon in 1995 to serve as the area primary school following the closure of the four 
small village schools in Bettws, Tregynon, Adfa and Manafon. High School-age young people attend 
both Newtown, to the south, and Llanfair Caereinion, to the north. 
 

The hopes, strengths and weaknesses of the Mission Area 
 
All parishes in Cedewain recognize increasingly that they are part of the emerging Cedewain Mission 
Area. Since these parishes became vacant in May this year, the Mission Area Leader, plus her 
ordained colleague and Reader colleagues from other parishes and the Archdeacon, have been 
privileged to share in  worship in these parishes, sometimes presiding or officiating and at other 
times working in tandem with existing Worship Leaders. The Mission Area has developed one group 
service per month whereby the three parishes join together for a Family Eucharist and this has 
certainly given signs of hope for growth, in one parish in particular where there is a Primary School 
and a good relationship between the School and the Church.  
 
There has been much work completed by a Transition Mentor in the Mission Area since last autumn 
to listen carefully to the hopes and fears of regular worshippers about the future across every 
parish, including those in the Bettws Cedewain, Llanwyddelan and Tregynon group. This work was 
‘received’ by the Mission Area in May. There is a growing sense of a team approach to the needs 
and development of the constituent parishes but there is still a need to encourage further a sense of 
working together and mutual commitment.  



 

The six Church Wardens and a joint PCC of this Bettws Cedewain, Llanwyddelan and Tregynon group 
have accepted that, in principle, a new House for Duty Priest might live within the group and care 
especially for these three parishes. However, they have also recognised that this priest might more 
suitably live elsewhere, perhaps in Newtown itself, and that there may be a need to re-organise the 
whole group of Parishes within the Cedewain area. This would mean that the newly appointed priest 
would have responsibility for some parishes but not necessarily the Bettws Cedewain, Llanwyddelan 
and Tregynon group. This will be determined by the energy, suitability and preferences of the 
candidate. The most important dynamic is a shared sense of commitment to, and responsibility for, 
mission and growth across the Mission Area, very much including these three parishes that 
desperately need a surge of energy and enthusiasm and a sense of wanting to belong to a Mission 
Area.  
 
In a discussion between the Archdeacon and representatives from the Bettws Cedewain, 
Llanwyddelan and Tregynon group, Llanwyddelan thought that it had a good ‘team’ but also 
recognised that its impact in Adfa was very slight; Bettws Cedewain recognised that, with both the 
church and community hall near the centre of the village, there was a relatively strong and coherent 
community spirit; Tregynon stated that, although it was harder to mix ‘newcomers’ with the longer-
standing parishioners, the ‘old village pulls together’ for events and initiatives. Yet it was also they 
who said that they regarded this transitional period as ‘a blank canvas’ and a challenge for the 
future.  
 

What is the vision of the parishes for 5 years’ time? 
 
When asked what vision these Parishes had for the next 5 years, mention was made of having ‘a 
much more vibrant church, although not necessarily “in church”’. Implicit in this is a change of 
emphasis for the PCC, from maintenance to ‘not worrying so much about our budget and trying new 
things’. However, the hope was also expressed that there should be ‘regular weekly services in our 
church’ and that, given the relatively low numbers currently attending, ‘we should support people 
and not expect too much of them’. 
 
 

 
 

Inside view of Llanwyddelan Church 



 

What is the understanding of Mission, Evangelism and  Outreach? 
 
Again, at the discussion, the following was offered: ‘Working together and praying together, so that 
we may reach out to others in need, and keeping our Churches open so that they may be places of 
welcome to all.’ There have been some conscious initiatives in this, particularly in Bettws Cedewain, 
and Tregynon is currently engaged in making its Church building more welcoming and accessible. 
There is recognition that Ysgol Rhiew Bechan is a key meeting place and venue for the Group for 
further outreach to the community. 
 

 
The Parish of Bettws Cedewain 

 
This is a country parish and many parishioners are farmers. Other people from the village commute 
to work. Most services are in English. However the Mission Area Leader will introduce a little Welsh 
when there are Welsh speakers in the congregation. This happens especially when children are 
present as they all attend a school where Welsh is taught.  
 
Services are mainly held on Sundays. To date, mid-week services have not been well attended, but 
we are willing to experiment. Generally, All-age worship and Morning Prayer are preferred in this 
Parish than the Eucharist.  
 
St Beuno’s Church was possibly founded by Beuno c. 600 AD. The building has a capacity of around 
100 and some renovation was completed in 2004. There are about 10 dedicated worshippers, all of 
whom are fifty plus in age, but willing to work at encouraging younger families to engage with us. 

 
There is a Worship Leader, Ruth Hockley, and we have discussed the need to find people who could 
be licensed to administer Chalice. We currently have two Morning Prayer services led by a Reader, 
one Eucharist Service on the 4th Sunday of the month which is advertised and family orientated – 
this service rotates around the three Churches within the group. On the 5th Sunday a joint Eucharist 
takes place which also rotates. 
 
 

 Although the one remaining school serving the Group 
– Ysgol Rhiw Bechan – is not a Church School, 
previous incumbents have served on the Governing 
Body and taken part in collective worship etc. All 
other things being equal, the Bettws Cedewain 
representatives would appreciate it if the new priest 
was rooted in these communities, these would 
continue. 
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There is a Mothers’ Union, although it is 
small and needs new members. Children 
take part in the nativity play, which brings 
parents and families into church.  
 
Although there are no Nursing Homes within 
the parish, some housebound older 
parishioners like to receive the Sacrament in 
their homes. 
 

 
 

 
The Parish of Llanwyddelan 
 
St Gwyddelan’s Church, Llanwyddelan is situated in a small hamlet with a handful of houses.  The 
main industry in the area is farming. There is a   schoolroom by the church where our meetings are 
held.  The parish encompasses the village of Adfa which is 1.5 miles away and where there is a 
Welsh Presbyterian Chapel. 
 

 
The church is situated on the hill with beautiful 
views and is dedicated to St Gwyddelan (the ‘little 
Irishman’). The current church on the site dates 
from 1865 and can seat 100.  The building is in a 
very good state of repair.  Our regular 
congregation range in age from 50 - 95.  
 
Up until the interregnum, the pattern of services 
was as follows: two Eucharist services, one 
Morning Prayer service and one All Age Worship 
service each month. On any 5th Sundays a joint 
Eucharist service rotates around the 3 churches in 

our group. As yet, the Parish would not describe itself as ‘risk-taking’ in its services, nor does it host 
alternative forms of messy church or all-age worship. 
 
The current pattern of worship is two Morning Prayer services, one Eucharistic service and on the 4th 
Sunday of the month there is a family Eucharist which rotates around the group. On the 5th Sunday, 
there is a joint Eucharist which rotates around the three parishes in the group.   
 
There are currently no groups that meet in the Parish although some parishioners attend the 
Mothers' Union which meet in Bettws Cedewain. There is a newly formed Prayer Group in the 
Mission Area, which meets every fortnight visiting all nine churches in the group on a rotational 
basis. 
 
The PCC maintains the schoolroom next door to the church which is used for meetings and fund 
raising events.   

 



 

The Parish of Tregynon 
 
Tregynon consists of 2 halves: the original village which is largely grouped around the church and at 
the foot of the hill on which it stands, and the new (post 2000) development. These two are  
separated physically by the road through the village and also by lifestyle. The ‘new’ inhabitants 
generally work away (Newtown/Welshpool/Shrewsbury/Telford) and return home to eat and sleep, 
whereas the more established inhabitants (including outlying farmers) are involved in more 
traditional occupations such as farming and forestry. 

 
The church has its origins in the thirteenth 
century and is dedicated to St Cynon. It was 
refurbished in the latter half of the nineteenth 
century and has a capacity of 90. The building 
is in good condition and is well-maintained by 
the congregation. There is also church land 
opposite St Cynon’s which is administered by 
the Church Commissioners for Wales.  
 
In the area primary school, there is a Welsh 
speaking stream. The Mission Area Leader will 
be leading an all-Welsh service in the chapel 

this year. She is also invited to the school for assemblies and these are bilingual. This is very much 
welcomed by the acting head teacher and staff.  
 
The preferred form of worship is Morning or Evening prayers using traditional services. Occasional 
evening services including our local choir ‘Quindici’ are very popular. There have been some 
attempts at ‘all age’ worship but these did not seem to be very successful and were therefore 
stopped. There is a United Benefice Service on 5th Sunday of month, involving the three parishes 
(joint service at one location on a rota). The congregation is aged between mid-40s and mid-80s, 
although most regular worshippers are elderly. 
 
The parish has one Reader and one retired cleric. The pattern of services has remained unchanged 
for a while, although we have experienced some changes during the vacancy. There is little Welsh 
spoken in the community and this is reflected in the services. 
  

 
 
 
The PCC is hoping to renovate and reconfigure the church which would include the removal of some 
pews, replacement of the central-heating system and the provision of a toilet. Faculty is about to be 
granted and the DAC has visited the church and been very supportive of the planned scheme. 
Parishioners are also keen to introduce a children and parents group once this work is completed. 



 

 
 

Job Description 
 

Post:  House for Duty Priest in Cedewain Mission Area 
 
Working Collaboratively  
 

 Being an enabling and strongly supportive part of a team which develops a vision 
for the Mission Area and for the Parishes served.  

 Inspiring, motivating, challenging and empowering us, individually and 
collectively, to work towards achieving that vision.  

 Sharing ministry as appropriate and working collaboratively with others – 
including clergy and licensed or authorized lay colleagues, churchwardens, PCC, 
parish officers and other volunteers across the mission area and in our three 
parishes – so that the gifts and talents of individuals are recognized and used 
effectively in the service of God.  

 Encouraging and building up the community of faith across the mission area and 
in our three parishes.  

 Encouraging sufficient change in what we currently offer, and suggesting ways of 
developing or changing this, to enable non-church people to take steps towards 
faith and spiritual growth. 

 

 With other members of the Mission Area Team, to help us all to recognize and 
embrace our vocations, including identifying those who may also train in 
commissioned and licensed ministries.  

 
Worship, Preaching and Teaching  

 Encouraging and enabling, with colleagues across the Mission Area, the 
participation of lay people in the planning and offering of worship.  

 Leading worship prayerfully, competently and confidently so that worshippers 
are enriched spiritually.  

 In collaboration with mission area colleagues, planning, organizing and leading 
worship that supports the parishes’ vision through the use of appropriate words 
and music, preaching and teaching, and other relevant resources.  

 Reflecting, interpreting, preaching and teaching the gospel in a way that will 
encourage faith development.  

 Across the mission area, developing content and style of worship and teaching 
for the needs of different ages and levels of faith or knowledge, and encouraging 
us to apply this in our three parishes.  

 
Mission and Outreach  

 Developing ministry that encourages new people to Christian faith, in 
collaboration with colleagues across the mission area  



 

 Maintaining the connections already developed with the community, and being 
prepared to work imaginatively and faithfully with the school at Tregynon and 
stimulate further lay ministry in this vital relationship. 

 Encouraging existing members of the church to have a deeper heart for, and 
develop skills in, evangelism and discipleship, so that they gain confidence in 
their ability to show God’s love in action.  

 Developing strong links with community groups and encouraging their 
involvement in worship and parish life. 

 Working with clergy and lay colleagues across the mission area to implement the 
diocesan 2020 Vision strategy of Unlocking our Potential  

 
Pastoral Care  

 With colleagues from the Mission Area, identifying pastoral care needs, 
especially within our three parishes, and developing structures to ensure these 
needs are met.  

 Encouraging appropriate lay people to develop pastoral skills and supporting 
them in exercising these skills.  

 Giving support to those in need of pastoral care, particularly to those facing 
personal difficulties, to those facing critical times in their lives and especially to 
the sick and dying, their relatives and friends.  

 Demonstrate active listening and empathetic behaviour.  
 
Stewardship and Organization  

 Being able to work in a fluid time of change with the churchwardens and existing 
PCCs to ensure that structures and resources for Mission Area and parish 
organization are geared towards growth.  

 Working with mission area colleagues, and collaboratively with our PCCs, to 
ensure that structures, processes and policies in relation to services (including 
weddings, baptisms and funerals), child protection and the care of vulnerable 
adults, events, health and safety, finance, fabric and personnel meet diocesan, 
provincial and legal requirements are in place.  

 Management of time effectively through personal administration, planning and 
organization, working in a team, chairing meetings, interpersonal skills and 
taking appropriate breaks.  

 Following an appropriate pattern of work that enables a full spiritual and 
personal life, as well as meeting the demands of ministry.  

 
Personal Development and Spirituality  

 Continuing to develop personal skills and knowledge in relation to ministry 
through courses of study, reading, training courses and workshops.  

 Reflecting spirituality in everyday life.  

 Attending diocesan Continuing Ministerial Development days and events.  

 Maintaining a prayerful spiritual life with appropriate support networks.  

 Recognizing the importance of continuing to develop personal theological 
understanding and spiritual reflection.  

 Inspiring spiritual growth in others through personal development in faith . 

 Giving time for personal family life, friendships, recreation, renewal and personal 
health through flexible but careful vigilance of the time commitment to this role. 



 

 

Person Specification 
 
 

Post:  House for Duty Priest in Cedewain Mission Area 
 
Essential attributes  

 The ability to work as part of our mission area team, and to collaborate closely 
with licensed and lay colleagues in the provision of ministry across the whole 
area.  

 Someone with a rooted concern for us in the Mission Area and in the Churches 
served. Someone, who as part of the Mission Area, will help us to develop our 
strengths and challenge us in new areas as we move forward in living out our 
Christian faith.  

 A gift for sharing faith with all ages and a willingness to work hard in our 
communities, especially with young people and families.  

 A strong sense of calling to rural communities. 

 
Desirable attributes  

 Perseverance in encouraging us ‘to be church’ in different ways in our 
communities.  

 Flexibility in accommodating and encouraging different styles of worship 

 A willingness to work imaginatively with our ecumenical partners.  

 
 
 

Contact Details 
 
 
Archdeacon: The Venerable Dr Peter J Pike  

    Telephone 01686 640223 
    Email:  peterjpike6@gmail.com  
 

Area Dean:  The Revd Canon Nia Wyn Morris 
   Telephone 01686 951395 
   Email:  niawyn1000@yahoo.com  
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