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A Profile of the Diocese of St Asaph 

 

The Diocese of St Asaph is a diverse and hopeful community of faith. With roots in the Celtic 
church and a wealth of character and tradition, we seek to continue to uncover our shared 
vocation as God’s people in the Church in Wales in the north east of the Province. We are a 
Diocese in good heart and seek to persist in responding joyfully to God’s challenge. 

The Diocese follows the English/Welsh border in the east, whilst the western edge is 
delineated by the Conwy Valley. The northern boundary runs along the North Wales coast as 
far as Llandudno, but only takes in part of that town. The southern boundary runs from the 
lower end of Llyn Tegid (Lake Bala) across to Dolfor, just south of Newtown in Powys. 
Ecclesiastically it is bordered by the Dioceses of Chester, Lichfield and Hereford on the 

northern and eastern sides. To the south we border Swansea 
and Brecon Diocese and to the west, Bangor. 

The Diocese is predominantly rural, with many parishes having 
populations of less than 1000. However, there are important 
and continually developing industrial and commercial areas 
around Deeside (one of the largest industrial parks in Europe) 
and Wrexham and significant smaller developments along the 
two main arterial roads (A55 and A483). 

The coastal strip is home to traditional holiday resorts and 
tourism is an important industry in many parts of the Diocese. 
The largest employers are the local authorities through 
education and the health services with two large general 

district hospitals at Bodelwyddan and Wrexham. Wrexham hosts a refugee and asylum 
seekers support centre (supported by the Diocese), while migrant worker groups in the region 
(largely white EU) are involved in both industry and agriculture. A significant number of care 
workers come from the far-east. Together with many of the rural areas in the UK, the 
agriculture sector within the Diocese has endured many shocks and changes, including the 
foot and mouth crisis, the changing structures of agricultural support from the EU, increasing 
fuel costs and the unfolding impact of global warming. Welshpool and St Asaph have two of 
the largest livestock markets in Europe. 
 
The Diocese has 51 Church Schools, nearly a third of the total Church in Wales schools, and 
these are spread across 6 local authorities. St Joseph’s Anglican and Catholic High School in 
Wrexham is the only shared faith school in Wales and all our schools are an important way of 
providing mission and ministry to the young people of Wales. 

 

 



The Church in Wales Review 

 

The Bishops commissioned a team of advisers in 2011 to conduct a root-and-branch review of 

the Church in Wales. The three members of the team were: 

 Lord Richard Harries, the former Bishop of Oxford, who chaired the group; 

 Professor Charles Handy, former professor at the London Business School; 

 Professor Patricia Peattie, former Chair of the Episcopal Church in Scotland’s Standing 

Committee. 

Your say 

The Review Group travelled to every Diocese in Wales and met more than 1,000 people in 

public meetings to find out what changes they wanted to see. They also invited people to 

write to them with ideas for shaping the Church of the future. 

At the open meetings people were asked what aspect of both their Diocese and the Church 

they felt most positive about and what changes they would like to see to make its ministry 

more effective. They were also asked how they would address challenges such as the 

predicted fall in clergy numbers and financial resources. 

Findings 

The Review was published in summer 2012 with 50 recommendations.  At its heart was 

transformed ministry.  To help arrange the recommendations in a way that is manageable and 

understandable for the Church, an Implementation Group has focussed initially on what it 

sees as the core vision of the Report and the recommendations that are designed primarily to 

achieve that vision: 

 The formation of Ministry or Mission Areas across the Church in Wales. 

  The provision of ministry via Ministry Teams, incorporating lay and ordained ministers 

working to a collaborative model 

 An integrated programme of training for ministry for laity and ordained minsters 

intended to develop leadership skills and collaborative working practices. 

 

“The Review Team found the Church in Wales to be very warm and welcoming and there are 

many good things happening.  But in order to serve the people of Wales effectively, 

particularly its young people, we believe some radical re-thinking is necessary.” 

Lord Harries Chair of the Review Group 



 

“This is our review as a Church – we asked for it and we contributed to it. The report is our 

framework, not our blueprint.  Its vision is transformed ministry and that is what we need to 

focus on.  It’s an exciting time for us and one which offers great opportunities for the Church 

to thrive.” 

Helen Biggin, Chair of the 2020 Vision Implementation Group 

You can read the Church in Wales Review in its entirety online at 

www.churchinwales.org.uk/review  

 

Engaging with 2020 Vision 

 

Why do things need to change?  2020 Vision’s proposals are pretty radical so this is the first 

question anyone will ask when they hear about this new initiative for our churches. 

The simple answer is this: it’s not sustainable for the Church in Wales to continue operating in 

the way it is at the moment.  Congregations are declining, clergy are retiring and the numbers 

of people training for ordination will not fill the gap.  Something needs to change. 

We are still using the parish model in the same way we did in 1920 when the Church was 

disestablished.  Without change the Church in Wales will continue to decline as it heads 

towards its centenary in 2020. 

The Church in Wales Review was published in 2012 and made the case for change clear.  It 

talked about the need for change being “urgent” – particularly in the way our churches are 

set up. 

The Review proposes a move away from the parish model of ministry towards a new model of 

church.  Ministry Areas – or Mission Areas as we are calling them in St Asaph – will see 

churches partnering together with a shared leadership team to make them more sustainable 

for the future and prepare them for growth.  The Review also calls for more training for 

ministers – ordained and lay – to help make this model of ministry a reality. 

So we have to change if we want to see our churches flourish.  We have to be willing to do 

things differently if we want the Church in Wales to have a viable future – particularly with 

reference to families and the younger generation. 

The Review points out that the number of young people engaged with Church life is 

“miniscule” and adds:  “This situation cannot be addressed as the church is organised now.”  

It’s time to move forward. 

 

http://www.churchinwales.org.uk/review


Esgobaeth Llanelwy: the Diocese of St Asaph 
Golwg 2020 Vision 

 
 

Why? 
The Bench of Bishops and the Governing Body asked for the Church in Wales Review to find 
out if our leadership, structures and resources are ready to take God’s mission forward in 
Wales, as we approach our 100th birthday.  2020 Vision looks at the challenges and 
recommendations which the Review gave us. 

 
What? 

2020 Vision says that “We are stronger together” and suggests we form Mission Areas – 
partnerships between congregations, clergy and lay ministers – to unlock our potential as the 
people of God answering His call in today’s Wales. 

 
When? 

Now.  We don’t have to wait for someone else to give us permission to start building 
relationships and partnerships in worship, witness and mission.  God’s call is for now. 

 
Who? 

Everyone.  All the baptised are commissioned as disciples and witnesses of Jesus.  2020 Vision 
wants to see us renew and invigorate our churches.  You can take the initiative, and our 
vicars, area deans and archdeacons are there to enable you to move forward. 

 
Where? 

Every church is in a local area of community and mission with other churches.  It might be 
your deanery but some deaneries are too big or no longer reflect the population of our 
communities so we might look at new boundaries.  We are God’s family and we want to 
partner with each other so we are strengthened to travel together in fellowship. 

 
How? 

You are the Church, and you will have the ideas.  What can you share to help God’s mission 
where you live and worship?  What can you stop doing to help free you up to serve in new 
ways?  How can you partner with brothers and sisters in other churches to tackle things which 
may seem too great to tackle as a single congregation? 
 

 
2020 Vision offers us three points of focus for our mission: 

 

Serving community, inspiring people, transforming Church 



 

 
A Profile of the Deanery of St Asaph 

 
 
 
The grouped parishes of Llanasa and Ffynnongroyw are one of seven benefices in the 
Deanery of St Asaph, within the Archdeaconry of St Asaph.  We are a rural community 
made up of several villages between the North Wales coast and the Dee Estuary 
approximately five miles from the towns of Prestatyn and Holywell.  The Deanery 
includes the Cathedral and, as at October 2015 there are eight stipendiary clergy and 
one house-for-duty cleric serving across the twelve parishes of the Deanery. 
 
The Deanery is currently working on the future development of "Mission Areas”. The 
Area Dean has begun a conversation with Revd Canon Pam Powell, the Diocesan 
Transition Missioner, with a view to appointing a Transition Mentor, funded by the 
diocese, to assist the Deanery on this journey.  We expect that the Transition Mentor 
will work with us in the Deanery for a short and focused period and so it is essential 
that the future Vicar of our parishes has a willingness and commitment to work with 
the Transition Mentor, chapter clergy and lay people in the development of our 
Mission Area. 
 
 

 Parishes of Bodelwyddan and Rhuddlan (2 churches) 
Revd Canon Ian Day (Acting Area Dean) 

 Parishes of Dyserth, Trelawnyd and Cwm (3 churches) 
Revd Canon Robert Rowlands 

 Parishes of Ffynnongroyw and Llanasa (3 churches) 
Vacant 

 Parishes of Meliden and Gwaenysgor (2 churches) 
Revd John Harvey 

 Parish of Prestatyn (2 churches) 
Revd David Ash 

 Parish of Rhyl with Rhyl St Ann (3 churches) 
Revd Andy Grimwood 
Revd Glen Mansfield 
Revd Stan Walker 

 St Asaph Rectorial Benefice (Cathedral and 1 church) 
Very Revd Nigel Williams 
Revd Canon Rex Matthias 

 
 

 

 



Deanery of St Asaph  

for year ending 31st December 2014 

  

Membership Data for 2013 and 2014 

  

  2013 2014 2015 

Communicants       

     Easter 1,094 1,039 1,098 

     Pentecost 688 742   

     Christmas 1,120 1,046   

     Trinity III 675 629   

  

Average Attendance - over 18       

     Sundays 656 682   

     Weekdays only 79 71   

Average Attendance - under 18 109 99   

Electoral Roll 1,017 883   

  

Baptisms 267 226   

Confirmations 2 24   

Weddings 93 73   

Funerals 242  259    

Funerals Elsewhere 201  194    

  

Finance Data For 2013 and 2014 

  

INCOME 
2013 
£(000) 

2014 
£(000) 

 

EXPENDITURE 
2013 
£(000) 

2014 
£(000) 

Planned Giving 201 207   Parish Share 341 365 

Loose Collections 70 70   Clerics' Expenses 23 19 

Donations 56 52   Other Ministry Expenses 5 5 

For Mission 5 4   Maintenance of Services 122 123 

Tax Refunds 28 32   General Parish Expenses 31 31 

Legacy Gifts 63 35   
Maintenance of 

Churches 
126 157 

Grants 109 1   Maintenance of Property 53 52 

Money Raising 94 95   
Exceptional Property 

Expenditure 
97 85 

Fees 77 82   Grants to Parish 6 4 

Investments 47 47   Grants Outside Parish 8 6 

Other Income Resources 91 382   Capital Payments 4 7 

   
  Cost of Money Raising 22 19 

TOTAL INCOME 839 1,008   TOTAL EXPENDITURE 838 873 

  

 

 



 

Trends in 'Membership' Data for years 2013 to 2014 

  

  

2014 

Figures 

% 

Change 

2013-2014 

Change 

2013-2014 

Average 

Annual 

Change 

2015 

Estimate 

  

based on 
1990-2014 

data 

based on 
2008-2014 

data 

Communicants   

     Easter 1,039 -5 -55 -50 1,059 

     Pentecost 742 8 54 -17 688 

     Christmas 1,046 -7 -74 -39 1,132 

     Trinity III 629 -7 -46 -16 626 

  

Average Attendance - over 18   

     Sundays 682 4 26 -30 650 

     Weekdays only 71 -10 -8 5 75 

Average Attendance - under 18 99 -9 -10 0 -22 

Electoral Roll 883 -13 -134 -16 929 

  

Baptisms 9 -15 -41 -15 -54 

Confirmations 24 1,100 22 -3 16 

Weddings 73 -22 -20 -2 83 

Funerals 259 7 17 15 251 

Funerals Elsewhere 194 -3 -7 6 243 

  

 
 

 
 



 
Parish of Llanasa  
 
The Parish includes the villages of Llanasa, Trelogan, Gronant, Gwespyr, Axton and Glan-yr-
Afon and has two churches: 
 

Llanasa Parish Church has a dual dedication to Ss Asaph & Cyndeyrn (Kentigern or St 

Mungo in Scotland). The ancient Christian beginnings of Llanasa date from between 560 & 
573.  This is an early double naved church, it is a Grade 2* listed building and is located along 
with the village in a designated Conservation Area.  The Church attracts pilgrims and visitors 
to the area.  It is part of the Flintshire Sacred Doorways project, and is also on the route of the 
North Wales Pilgrims’ Way.  
 
The church has a large car park in its ownership which has easy access through the Lych Gate, 
to a stone path for wheelchairs and prams to the Porch.  Headstones have been laid flat and 
the graveyard levelled with only a few remaining.  There are some early table tombs.  The 
Churchyard is mainly laid to grass with trees and planting.  The church yard is closed to new 
graves and memorial stones, but an area has been left for the internment of loose ashes, and 
entries can be made in a memorial book kept in the church. 
 

   
 
Across the road from the church is the grave yard which is still open for burials, with only a 
few plots left.  The North Wales Wildlife Trust has prepared a 3 year plan of work for the 
maintenance of the area in order to conserve wildlife.  
 
The last quinquennial report in 2011, states that the church is very well maintained and in 
good condition.  All recommended repairs have been done except the improvement of 
lighting to upgrade levels and replace fittings with a more efficient type. There is a sound loop 
system in the Church for the benefit of congregation members using deaf aids, with clip-on 
and free standing microphones. 
 

Oak furnishings include altar, rails, pulpit, eagle lectern and 
choir stalls.  There is also a warden’s chest, carved chair and 
stone font.  Pews are of pitch pine. The organ is a 
freestanding instrument and in good repair. The east 
stained glass windows are thought to be originally from 
Basingwerk Abbey, and the most recent west windows 
were dedicated to the memory of a former parishioner. 
Glass doors have recently been erected on the porch.  

 
 



 
A social area has been created at the back of the church by moving pews, where fellowship is 
shared and refreshments are served after services. 
 

 
 
The church also offers a safe relaxed space equipped with suitable books and toys for young 
children to use while attending services with family and friends.  There are helpers from the 
congregation on hand to direct the youngsters and parents, showing them what is available 
and to assist with the care of the children if they so wish. 
 
Bilingual service booklets are used for the Holy Eucharist service with a proportion of our 
congregation being Welsh Speakers.  No services are held entirely in Welsh. 
 

Parish People, Organisations and Activities 
 
The congregation has an older demographic, but we are keen to look at ways to involve and 
engage with younger families.  
 
There is an active Mothers’ Union group of 18 members who meet monthly in the Village Hall.  
At the local level the aim is to provide members with a friendly and supportive environment.  
Activities range from visiting speakers, social evenings, summer and Christmas outings, coffee 
mornings and fundraising events.  We aim to demonstrate our faith in action through helping 
communities both local and worldwide.  We help support the MU “Away from it all” holidays, 
and MU charities overseas.  
 
Our church is signed up on the registers for Inclusive Church and as a Fair Trade Church.  A 
signer for the deaf is provided at present for our monthly joint services.  
 
The PCC has had a lay Vice-chair for approximately the last 10 years, who chairs the meetings 
even when the incumbent is present.  This has enabled the PCC to continue to function when 
the incumbent has been absent, and during an interregnum. 
 
The Belles are a group of ladies who organise social and fundraising events for the Parish.  
They organise the refreshments, hold afternoon teas, book fairs, and craft fairs, to name but a 
few activities.  They have also taken their enterprises to neighbouring villages. 
 
The congregation work well together.  The church is open daily, cleaning is done in pairs on a 
weekly basis.  The Flower arrangements are likewise provided and created by a rota of ladies. 
 



 
There is an understanding about the church's needs amongst the congregation, and gifts are 
given quietly and often anonymously – recent gifts being a new flag pole and a hand rail to 
help people reach the communion rail. 
 
We are fortunate to have our own organists.  There is a team of sides persons, willing readers 
and people who prepare their own intercessions.  We have a Sacristan, lay administrators and 
Acolytes.  Within the joint parishes we have a team of 5 worship leaders, who are willing to 
participate in and take services. 
 

 
St Winifred’s Church, Gronant is a timber framed and clad building which was dedicated 

on 28 January 1949.  An area has been altered at the back to create a small “kitchen style” 
corner so refreshments can be served.  It has a small car parking area at the front.  The 
grounds are laid to grass with some planting and a path that leads to a covered porch. 

 
 
Maintenance work is needed on the 
building and quotes are being sought at the 
present time. 
 
There is a small but very faithful 
congregation.  Since Gronant has the largest 
village population in the Parish there is the 
potential for growth in the church. 
 
 

 

Church working with the community 
 
Llanasa village has won the “Best kept community in Flintshire with a population under 1000” 
on numerous occasions.  We work closely with the other organizations in the village, holding 
open gardens, scarecrow festivals, and car boot sales regularly each year. 
 
The Village Hall management committee recently received a grant to upgrade the kitchen and 
toilets.  With no hall of our own we hold a key to the building which is situated directly across 
the road from the church, and are able to use its facilities.  A Fruit & Veg co-op, lunch club, 
W.I., Rainbows, Brownies, Guides and Rangers meet here regularly as well as our Mother’s 
Union. 

 
 
 
The Conservation Society can be joined by anyone 
living in the area, and they tend and protect the 
public areas in the village, including the memorial 
garden next to the church. 
 
 

 
 

 



 
The Rural North Family Centre in Gronant is attached to the school, Ysgol Gronant.  It was 
built with money from the Lottery Fund to serve Gronant and the surrounding villages.  It is 
run by a Management Committee made up by representatives from the villages.  Flintshire 
County Council has overall control but the centre has its own manager.  The Gronant W.I, The 
Gronant Luncheon Club, Keep fit class and other groups meet there during the week.  The 
church has been represented on the committee by the Vicar. 
 
The building has a large room which is used for the after-school club, a club during school 
holidays and a mother and tots group.  There is a smaller room and a kitchen.  
 
Gwespyr Village Hall has received grants and is being renovated.  Carol services have been 
held here at Christmas.  A number of groups meet here through the week. 
 

Schools 
 
The Parish has 3 Primary Schools in the area. Ysgol Gronant, Ysgol Trelogan and Ysgol 
Gymraeg Mornant in Picton, the local Welsh medium school. 
  
We have church members who are on the Governing Bodies and also help in the schools with 
their curriculum work.  The three schools join together for a Harvest service, in which they all 
take part. 
 

Statistics (2014-15) 
 

Church electoral roll: 64 
Easter communicants: 53 
Baptisms: 3 
Funerals: 11 
Marriages: 8 
Confirmations: 0 
 

Finance Details 
 
Treasurer’s Report for the Year ended 31st December 2014 
St Asaph & Cyndeyrn’s Church Llanasa and St Winifred’s Gronant 
 
The accounts show a deficit for the year amounting to £525.98.  This would have been more if 
we had not transferred £13,000.00 from our savings during the year. 
 
Our planned giving and loose collections have gone up this year but we have a Gift Aid Tax 
refund due for 2014/15.  We would like to see more people signing up to the church’s Gift 
Direct scheme.  The money raising was down on the previous year. 
 
On the expenditure we had the last quarter of 2013 Parish Share paid in 2014 which is shown 
in the accounts for 2014.  We also had a £2,000.00 deposit to pay towards the new glass 
doors. 
 
We now only have a small amount of reserves left in our savings account.  The days of money 
being left to the church in the form of legacies appear to have gone.  We now have to rely on 
money raising events throughout the year.  



 

Parish of Ffynnongroyw 
 
The parish includes the villages of Ffynnongroyw, Penyffordd, parts of Picton, Talacre, Tanlan 
and Tyn y Morfa. 
 

Parish Church 
 
The parish has one church, dedicated to All Saints and situated on Main Road, Ffynnongroyw, 
in the centre of the village.  The Wales Coastal Path runs through the village and past the 
church. 
 

In the mid-19th century Ffynnongroyw was a thriving 
hamlet in the ancient parish of Llanasa and the need for a 
church was felt.  In 1854 the Bishop of St Asaph purchased 
a field in the village for the purpose of building a church 
but it was not until 1881 that the building began, funded 
by the gifts of local people and businesses. 
 
The foundation stone for All Saints Church was laid on 8th 
November 1881 (hence the dedication) and the church was 
opened less than a year later, on 8th August 1882, with 
services in English and Welsh.  A separate parish was 
formed the following year and the church was consecrated 
on 15th July 1883. 

 
It is a Grade II listed building with architectural and historical interest as the last work of the 
prominent Victorian architect George Edmund Street. 
 
In addition to the church itself, the site contains a church-hall and a substantial amount of 
land.  There is no graveyard. 
 
The church interior layout is traditional.  
There is a nave and two side aisles, a 
chancel with choir stalls and a sanctuary.  
The organ is a substantial instrument in 
good condition. 
There is stained glass in the East window, 
four windows in the South aisle and one 
window in the North aisle, given at times 
from 1889 through to the 1950s in 
memory of various priests and 
parishioners. 
 
The last quinquennial inspection report was made in 2011.  The church is generally in good 
condition.  Some work was recommended which it is intended should be incorporated into a 
planned re-ordering of the church and site.  Initial discussions for this have taken place with 
an architect and we currently await the report. As a shorter-term project, we are in the 
process of requesting a faculty to remove the choir vestry at the west end of the church to 
create more space for a children’s activity area and to serve refreshments after services. 



 

Parish people, organisations and activities 
 
There is a small congregation with an electoral roll of only 21.  Congregations over the past 
year have averaged 14. 
 
The PCC comprises 11 members.  Traditionally it has been chaired by the incumbent but 
during the interregnum is being chaired by the Vicar’s Warden. 
 
There is currently no regular organist, the music for Sunday services being supplied by an 
electronic gizmo.  There is an organist who can be called on for special services such as 
weddings and funerals. 
 

Church working with the Community 
 
The church is important to people in Ffynnongroyw, even though most do not attend Sunday 
services.  It is open daily and is used for quiet contemplation and visited by people walking 
the coastal path.  It is also currently being used as a community meeting place for the “Save 
Ysgol Mornant” campaign. 
 
Christmas services and events such as Dressing of the Cross, Harvest Supper and Guy Fawkes 
bonfire with barbeque, have been well attended.  A recent Harvest Supper was held in 
collaboration with the village Mining and Heritage Group and the church has representation 
on the Committee for this group. 
 
 

 
 

The church hall is used weekly by “Fun for Kids” and dog training classes. A community garden 
behind the church is being developed, with a long-term plan for an orchard, fruit bushes, 
raised beds and chickens. The church is continuing to run events with a wider appeal such as 
an organ recital and wine tasting. 
 

Schools 
 
There is one primary school in the parish: Ysgol Bryn Garth, an English-medium school in 
Penyffordd.  Ysgol Mornant, the local Welsh-medium primary school, began life in the village 
of Ffynnongroyw, in Mornant Avenue, although it is now located within the parish of Llanasa. 
 



 
Statistics 2014/15 
 
Church electoral roll: 21 
Easter communicants: 19 
Baptisms: 1 
Marriages: 0 
Funerals: 5 
Confirmations: 0 
 

Services 
 
Ffynnongroyw   Sunday Holy Eucharist  9.30 am 

 
Llanasa   Sunday Holy Eucharist 11.00 am 
 
Gronant   Sunday Holy Eucharist or Evening Prayer 4 pm 

Wednesday Holy Eucharist or Morning Prayer 10.30 am 
 
Joint Services  
On the 1st Sunday of the month, there is a joint service.  Each church hosts 4 services a year at 
the time the church usually holds its service.  This has proved to be very successful and is 
enjoyed by the Parishioners.  Attendance of these services is usually high.  At present these 
services are signed for the deaf. 

 
Other services  
Services are provided on special days such as Holy Week, Ascension Day, and for Christmas 
carols. 
 

Involvement with other churches 
 
 Since St Asaph Deanery embraced the concept of 2020 Vision and since Mission Areas began 
to be discussed in our Deanery, our grouped parishes have engaged with this idea and begun 
working together.  Over a year ago we started having monthly joint services, and are now 
working towards the idea of being one Parish.  On St Bridget’s Day, instead of having 
communion in our own parishes, we joined St Bridget’s church in the nearby village of 
Dyserth.  They made us very welcome and reciprocated by joining us on our joint service in 
Llanasa on St Asaph’s Day.  We recently were joined by a visiting church St Thomas’ Mellor, 
Stockport, who were holidaying in the locality, and celebrated Holy Communion culminating 
in a “bring and share” lunch. 
 

Communication 
 
A Parish Magazine is published monthly which gives news from the Parish, details of 
forthcoming and past events.  We also have a Web site, Facebook page and Twitter account. 
 
http://www.llanasaparish.co.uk/  
 
@LlanasaParish 
 

http://www.llanasaparish.co.uk/


 

The Vicarage 
The Vicarage is a modern detached house, on Llanasa Road in Gronant.  The front is paved for 
parking, and there is a back garden with views to the rear of the property overlooking the sea.  
There are 3 good sized bedrooms, a box room and a study.  There is oil central heating, and it 
is double glazed throughout.  There are solar panels on the roof.  The parish office is within 
the vicarage but has its own independent access. 
 

   
 
There is a good bus route through the village, and buses take children to the local High 
schools. 
 

Desirable qualities for our new Vicar 
 Energetic and enthusiastic with a sense of humour and fun. 

 Family orientated with an ability to relate to all ages. 

 Someone who values the centrality of the Eucharist in the life of the Church and is willing 
to recognise and maintain our existing worship, whilst helping us to innovate and explore 
a greater breadth of worship with modern ideas and technology. 

 Good leadership qualities and able to give support taking us forward in discussions with 
possible re-ordering of the Parishes. 

 The ability to speak Welsh, or a willingness to learn. 
 

Growth and Outreach 
Our Parishes have been through a period of positive change during the last 5 years becoming 
more spiritual and welcoming.  We would wish to build on this. 
 
We would like to engage with and increase the involvement of younger people in the life of 
the church, including extra services, being creative with the use of liturgy and preaching. 
 
We aim to maintain and develop our links with local schools, groups, and the wider 
community. The establishing of a family choir was trialled for the St David’s Day shared 
Eucharist and is something we would like to build on.  
 
The Reordering of All Saints Church is in its early stages and it is envisaged that these changes 
will be a means to embrace and encourage future use by the wider community and 
engagement with different local groups.  
 
We have a willingness to work together with the Diocese to form a Mission Area – this  could 
possibly be in Prestatyn and surrounding areas. 
 
We seek someone who has the inspiration and energy to work with us to achieve our aims.



 



 
 

 

 
Job Description 

 

Post: Vicar of the Grouped Parishes of Llanasa and Ffynnongroyw 
 
Purpose: To support the Bishop as Chief Shepherd, Pastor and Minister of the Diocese, as 

a visible sign serving the Church’s unity and continuity in apostolic life, mission 
and ministry. 

 
Responsible: In collaboration and full co-operation with the local church in the Diocese and 

Parish for: 
 People 
 Mission 
 Teaching 
 Preaching 
 Finance 
 Buildings and property 
 
Principal tasks & duties (in collaboration and co-operation with others) 
 
Preaching and teaching 
 
1. To preach the Word 
2. To administer the Sacraments 
3. To lead people in praise and thanksgiving to God through the reverent, regular, careful 

and inspiring ordering of worship 
4. To lead people in mission and evangelism. 
5. To teach the Faith 
6. To bring new members into the Church by Baptism including the appropriate preparation 

of candidates, parents and godparents 
7. To prepare and present candidates for confirmation. 
8. To prepare people for holy matrimony and officiate at the service. 
 
Pastoral care 
 
1. To minister to the sick and dying 
2. To officiate at funerals 
3. To minister to the bereaved 
4. To offer a pastoral ministry to all people within the Parish 
5. To share Christian service with others 
6. To minister to all who are in need of support and spiritual counsel 
7. To proclaim the righteousness, mercy and forgiveness of God to those who are troubled in 

spirit 
8. To seek those who have strayed 
9. To liberate and nurture God’s people for the good of all and the glory of God. 
 
 
 
 



 
 

Administration 
 
1. To encourage and enable the PCC to consider and define a mission policy for the church, 

taking into account: - 
•the call of God 
• the needs of the local community 
• the needs of the Parish, Deanery, Diocese and Province 
• the needs of the wider church 
• the needs of the congregation 
• the promotion of Christian Stewardship in all its aspects 
 

2. To comply with the law of the land and church regulations in relation to the following: - 
•marriages and deaths 
• child protection 
• financial accountability 
•health and safety 
 

3. To share in an effective, competent and courteous administration of the Parish 
 
4. To consult and co-operate with churchwardens and the PCC in matters of concern and 

importance in the Parish 
 
5. To maintain the necessary records of baptisms, confirmations, marriages, burials and 

other services (where appropriate) 
 
6. To support the work of the Electoral Roll Officer 
 
7. To encourage, support and participate in the administrative business of the PCC including: 

• appointments 
• organising meetings 
• maintenance of accounts 
• inventory of furniture, fittings and artefacts 
• care of church buildings 
 

8. To ensure that the statutory requirements of the law, the services and procedures 
approved by the Church in Wales are complied with in a shared and collaborative ministry. 

 
Church and community 
 

1. To encourage good and courteous relationships with members of other Churches and 
Faith communities. 

2. To support the laity in their social, pastoral and money raising activities which further 
the mission of the Church in the local and wider community. 

 
Parish Appointments 
 
Local needs and opportunities will also apply such as:- 

• to enable and encourage Church members in developing their prayer life and worship 
• to encourage Church members to be ambassadors of Christ 
• to strengthen links between the Parish and local schools 
• to develop strong links with community groups and encourage their involvement in 

parish life 
• to liaise with statutory bodies where appropriate. 

 

 



 
 

Person Specification 
 
 

Post:  Vicar of the Grouped Parishes of Llanasa and Ffynnongroyw 
 
1. Qualifications and Training 
 Candidates for the post should: 

o be a priest within the Church in Wales or an Anglican church in communion with it 
o be theologically competent 
o have satisfactorily completed Initial Ministerial Education 
o be able to demonstrate a capacity to exercise priestly ministry as an incumbent, 

including the ability to develop a parish vision  
o be able to demonstrate a willingness to engage in further appropriate training. 

 
2. Experience 

Candidates should be able to demonstrate experience and understanding in the following 
areas: 
o managing the resources of a multi-church parish 
o engagement with and pastoral support for people of all ages 
o encouraging appropriate work and worship with schools, children, young people 

and their families 
o care, maintenance and development of buildings 
o the role of the church in the community 
o the development of liturgy 
o faith development 
o encouraging lay involvement in parish life. 

 
3. Knowledge, skills and competencies 

Candidates will be able to demonstrate that they possess knowledge, skills and 
competencies as follows: 
o an ability to make, and to build on, links with individuals and community 

organisations whose involvement with the church is limited 
o collaborative working – especially with volunteers 
o leadership skills – including the ability to motivate, inspire and effectively co-

ordinate volunteers 
o ability to preach well in a variety of styles and formats to a broad range of listeners 

with varying outlooks, ages and understanding 
o ability to organise resources (own time, volunteers – individuals and groups, 

buildings) effectively to meet a large numbers of demands 
o a sensitivity to Welsh language and culture. 

 
4. General Attributes 
 Candidates should have: 

o an appreciation of the opportunities provided by the parish’s place within the 
existing secular structures for developing positive links with those not yet actively 
involved in it  

o evidence of a deep prayer life and of an ability to draw on a wide range of spiritual 
resources 

o an ecumenical outlook and an interest in working with other local churches 
o a willingness to enhance and encourage artistic activity within a parish church 

which is a popular venue for musical events and art exhibitions 
o a sense of humour. 
 

 



 
 

Role Description 
 

Post:  Vicar of the Grouped Parishes of Llanasa and Ffynnongroyw 

 
The role of the person appointed as Vicar of the Grouped Parishes of Llanasa and 
Ffynnongroyw will include the following aspects: 
 
1. Leadership and Working Collaboratively 

 developing a vision for the work of the church in the parish 

 inspiring, motivating, challenging and empowering members of the parish, 
individually and collectively, to work towards achieving that vision 

 sharing ministry as appropriate and working collaboratively with others – including 
clergy colleagues, churchwardens, PCC, lay ministers and other volunteers – so that 
individuals’ gifts and talents are recognised and used effectively in the service of 
God 

 encouraging and building up the community of faith in the parish. 

 encouraging sufficient change within the parish to enable non-church people to take 
steps towards faith and spiritual growth 

 ability to communicate with children and people of all ages and of all sections of 
society 
 
 

2. Worship, Preaching and Teaching 

 leading worship prayerfully, competently and confidently so that worshippers are 
enriched spiritually 

 planning, organising and leading worship that supports the parish’s vision through 
the use of appropriate words and music, through preaching and teaching and 
through the use of other appropriate resources 

 encouraging the participation of lay people in worship  

 planning, organising and leading a programme of teaching which supports members 
of the church community, develops their faith and responds to the needs of 
different ages and levels of faith or knowledge 

 reflecting, interpreting, preaching and teaching the gospel in a way that will 
encourage faith development,  

 developing content and style of worship and teaching for the needs of different ages 
and levels of faith or knowledge. 
 
 

3. Mission and Outreach  

 developing a ministry that encourages new people to Christian faith 

 developing a ministry to children and their families 

 strong sense of the mission of the church 

 encouraging members of the church to develop skills in evangelism and discipleship 
so that they  gain confidence in their ability to show God’s love in action 

 developing relationships within the community and collaborating where appropriate 
with voluntary and statutory organisations 

 working with clergy and lay colleagues in the deanery to implement the diocesan 
priorities of: 

o enabling and encouraging the whole people of God 
o enlivening and enriching our worship 
o engaging the world. 

 
 



 
 

 
 
4. Pastoral Care 

 identifying pastoral care needs and developing structures to ensure these needs are 
met 

 encouraging appropriate lay people to develop pastoral skills and supporting them 
in exercising these skills 

 giving support to those in need of pastoral care, particularly to those facing personal 
difficulties, to those facing critical times in their lives and especially to the sick and 
dying, their relatives and friends 

 communicating effectively and appropriately with people of all ages and situations 
within the church and community 

 an ability to demonstrate active listening and empathetic behaviour. 
 
 

5. Stewardship and Parish Organisation 

 working with the churchwardens and PCC members to ensure that structures and 
resources for parish organisation are appropriate, including the development of 
clear boundaries and accountability of roles 

 ensuring that structures, processes and policies in relation to services (including 
weddings, baptisms and funerals), events, health and safety, finance, fabric and 
personnel meet diocesan and legal requirements 

 management of time effectively through personal administration, planning and 
organisation, working in a team, chairing meetings, interpersonal skills and taking 
appropriate breaks 

 following an appropriate pattern of work that enables a full spiritual and personal 
life, as well as meeting the demands of ministry. 
 
 

6. Personal Development and Spirituality 

 continuing to develop personal skills and knowledge in relation to ministry through 
courses of study, reading, training courses and workshops 

 reflecting spirituality in everyday life 

 attending diocesan Continuing Ministerial Development days and events 

 maintaining a prayerful spiritual life with appropriate support networks 

 recognising the importance of continuing to develop personal theological 
understanding and spiritual reflection  

 inspiring spiritual growth in others through personal development in faith 

 giving time for personal family life, friendships, recreation, renewal and personal 
health through taking a weekly day off and full holiday entitlement 

 
 


