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A Profile of the Diocese of St Asaph 

 

The Diocese of St Asaph is a diverse and hopeful community of faith. With roots in the Celtic 
church and a wealth of character and tradition, we seek to continue to uncover our shared 
vocation as God’s people in the Church in Wales in the north east of the Province. We are a 
Diocese in good heart and seek to persist in responding joyfully to God’s challenge. 

The Diocese follows the English/Welsh border in the east, whilst the western edge is 
delineated by the Conwy Valley. The northern boundary runs along the North Wales coast as 
far as Llandudno, but only takes in part of that town. The southern boundary runs from the 

lower end of Llyn Tegid (Lake Bala) across to Dolfor, just south 
of Newtown in Powys. Ecclesiastically it is bordered by the 
Dioceses of Chester, Lichfield and Hereford on the northern 
and eastern sides. To the south we border Swansea and 
Brecon Diocese and to the west, Bangor. 

The Diocese is predominantly rural, with many parishes having 
populations of less than 1000. However, there are important 
and continually developing industrial and commercial areas 
around Deeside (one of the largest industrial parks in Europe) 
and Wrexham and significant smaller developments along the 
two main arterial roads (A55 and A483). 

The coastal strip is home to traditional holiday resorts and 
tourism is an important industry in many parts of the Diocese. 

The largest employers are the local authorities through education and the health services 
with two large general district hospitals at Bodelwyddan and Wrexham. Wrexham hosts a 
refugee and asylum seekers support centre (supported by the Diocese), while migrant worker 
groups in the region (largely white EU) are involved in both industry and agriculture. A 
significant number of care workers come from the far-east. Together with many of the rural 
areas in the UK, the agriculture sector within the Diocese has endured many shocks and 
changes, including the foot and mouth crisis, the changing structures of agricultural support 
from the EU, increasing fuel costs and the unfolding impact of global warming. Welshpool and 
St Asaph have two of the largest livestock markets in Europe. 
 
The Diocese has 51 Church Schools, nearly a third of the total Church in Wales schools, and 
these are spread across 6 local authorities. St Joseph’s Anglican and Catholic High School in 
Wrexham is the only shared faith school in Wales and all our schools are an important way of 
providing mission and ministry to the young people of Wales. 

 

 



The Church in Wales Review 

 

The Bishops commissioned a team of advisers in 2011 to conduct a root-and-branch review of 

the Church in Wales. The three members of the team were: 

 Lord Richard Harries, the former Bishop of Oxford, who chaired the group; 

 Professor Charles Handy, former professor at the London Business School; 

 Professor Patricia Peattie, former Chair of the Episcopal Church in Scotland’s Standing 

Committee. 

Your say 

The Review Group travelled to every Diocese in Wales and met more than 1,000 people in 

public meetings to find out what changes they wanted to see. They also invited people to 

write to them with ideas for shaping the Church of the future. 

At the open meetings people were asked what aspect of both their Diocese and the Church 

they felt most positive about and what changes they would like to see to make its ministry 

more effective. They were also asked how they would address challenges such as the 

predicted fall in clergy numbers and financial resources. 

Findings 

The Review was published in summer 2012 with 50 recommendations.  At its heart was 

transformed ministry.  To help arrange the recommendations in a way that is manageable and 

understandable for the Church, an Implementation Group has focussed initially on what it 

sees as the core vision of the Report and the recommendations that are designed primarily to 

achieve that vision: 

 The formation of Ministry or Mission Areas across the Church in Wales. 

  The provision of ministry via Ministry Teams, incorporating lay and ordained ministers 

working to a collaborative model 

 An integrated programme of training for ministry for laity and ordained minsters 

intended to develop leadership skills and collaborative working practices. 

 

“The Review Team found the Church in Wales to be very warm and welcoming and there are 

many good things happening.  But in order to serve the people of Wales effectively, 

particularly its young people, we believe some radical re-thinking is necessary.” 

Lord Harries Chair of the Review Group 



 

“This is our review as a Church – we asked for it and we contributed to it. The report is our 

framework, not our blueprint.  Its vision is transformed ministry and that is what we need to 

focus on.  It’s an exciting time for us and one which offers great opportunities for the Church 

to thrive.” 

Helen Biggin, Chair of the 2020 Vision Implementation Group 

You can read the Church in Wales Review in its entirety online at 

www.churchinwales.org.uk/review  

 

Engaging with 2020 Vision 

 

Why do things need to change?  2020 Vision’s proposals are pretty radical so this is the first 

question anyone will ask when they hear about this new initiative for our churches. 

The simple answer is this: it’s not sustainable for the Church in Wales to continue operating in 

the way it is at the moment.  Congregations are declining, clergy are retiring and the numbers 

of people training for ordination will not fill the gap.  Something needs to change. 

We are still using the parish model in the same way we did in 1920 when the Church was 

disestablished.  Without change the Church in Wales will continue to decline as it heads 

towards its centenary in 2020. 

The Church in Wales Review was published in 2012 and made the case for change clear.  It 

talked about the need for change being “urgent” – particularly in the way our churches are 

set up. 

The Review proposes a move away from the parish model of ministry towards a new model of 

church.  Ministry Areas – or Mission Areas as we are calling them in St Asaph – will see 

churches partnering together with a shared leadership team to make them more sustainable 

for the future and prepare them for growth.  The Review also calls for more training for 

ministers – ordained and lay – to help make this model of ministry a reality. 

So we have to change if we want to see our churches flourish.  We have to be willing to do 

things differently if we want the Church in Wales to have a viable future – particularly with 

reference to families and the younger generation. 

The Review points out that the number of young people engaged with Church life is 

“miniscule” and adds:  “This situation cannot be addressed as the church is organised now.”  

It’s time to move forward. 

 

http://www.churchinwales.org.uk/review


Esgobaeth Llanelwy: the Diocese of St Asaph 
Golwg 2020 Vision 

 
 

Why? 
The Bench of Bishops and the Governing Body asked for the Church in Wales Review to find 
out if our leadership, structures and resources are ready to take God’s mission forward in 
Wales, as we approach our 100th birthday.  2020 Vision looks at the challenges and 
recommendations which the Review gave us. 

 
What? 

2020 Vision says that “We are stronger together” and suggests we form Mission Areas – 
partnerships between congregations, clergy and lay ministers – to unlock our potential as the 
people of God answering His call in today’s Wales. 

 
When? 

Now.  We don’t have to wait for someone else to give us permission to start building 
relationships and partnerships in worship, witness and mission.  God’s call is for now. 

 
Who? 

Everyone.  All the baptised are commissioned as disciples and witnesses of Jesus.  2020 Vision 
wants to see us renew and invigorate our churches.  You can take the initiative, and our 
vicars, area deans and archdeacons are there to enable you to move forward. 

 
Where? 

Every church is in a local area of community and mission with other churches.  It might be 
your deanery but some deaneries are too big or no longer reflect the population of our 
communities so we might look at new boundaries.  We are God’s family and we want to 
partner with each other so we are strengthened to travel together in fellowship. 

 
How? 

You are the Church, and you will have the ideas.  What can you share to help God’s mission 
where you live and worship?  What can you stop doing to help free you up to serve in new 
ways?  How can you partner with brothers and sisters in other churches to tackle things which 
may seem too great to tackle as a single congregation? 
 

 
2020 Vision offers us three points of focus for our mission: 

 

Serving community, inspiring people, transforming Church 



 

 

A Profile of Alyn Deanery 

 
 

 

Alyn deanery is within the county borough of Wrexham. The deanery comprises of various 
satellite villages to the north, west and east of Wrexham town.  The deanery was formed in 
2012 from two smaller deaneries (Minera and Gresford). It consists of 12 churches in 6 
parishes or groups of parishes, situated in communities that in many cases grew up around 
the former collieries, quarries and steelworks that once were once the major employers. 
However, some parishes on the north-east border of the deanery look more towards 
Chester. One small parish in the east is a very distinct rural community. Although Welsh is 
not widely spoken, there are 2 Welsh medium schools in the deanery and one community in 
the western half has a Welsh linguistic heritage and the language can be heard spoken there, 
especially by older residents. 

 
The parishes are served by 6 incumbent clergy. The deanery has also been privileged to be 
seen as good training ground for assistant curates. There are a handful of active lay readers 
and a few active retired clergy. In 2014 the deanery commissioned 7 worship leaders. Deanery 
clergy meet monthly for worship, planning and mutual support. Recent vocations nurtured in 
the deanery include a reader in training and an ordinand. A few other lay people are following 
the “Exploring Faith” course.  
 
Aside from bi-monthly conferences, the deanery comes together for occasional special acts of 
worship and has hosted some innovative events including a “Question Time” evening in 2013, 
modelled on a format piloted at the 2012 diocesan conference. The deanery’s main year of 
pilgrimage event was a pilgrimage to St Asaph cathedral incorporating a Eucharist in stages.  In 
2013 the deanery also carried out a ministry audit of its parishes and is now working through 
the findings from that.  The deanery is committed to supporting study and lay training and is 
working towards becoming a mission area. Clergy in the deanery have a wide range of 
churchmanship, interests and styles of ministry, but share a common commitment to ministry 
and mission.  
 
Worship is predominantly Eucharistic. In some places family services have had only limited 
success, whereas Messy Church has been more productive. The deanery plans to learn from 
and build on local successes, as well as developing the example of successful work with 
teenagers in one parish. Deanery worship (often on the fifth Sunday of the month) has 
sometimes worked well in the past but needs re-examining. Ecumenical activity occurs in the 
deanery, though it is patchy and predicated very much by the strength, willingness and 
availability of ecumenical partners.  
 
 



 

 
There is much ministry in educational institutions across the deanery, both in church and 
community schools, even though this is currently very much a clerical ministry and is more 
embedded in English medium schools than Welsh medium ones. Laity play some role in 
supporting clergy to ministry to the nursing homes and this is an area where recent moves to 
train worship leaders and pastoral assistants can be built on. Many churches are collecting 
points for local food banks. One church is actively engaged in the Wrexham churches’ 
“Feeding the Roofless” project. 
 
Mission is affected by the nature of our available buildings. All Saints, Gresford is an ancient 
architectural gem. Some churches, notably St Martin’s, Llay and the recently refurbished 
church-cum-hall in Southsea, are flexible multi-purpose spaces. Others are about to begin 
reordering projects (St Mary’s, Minera) or are developing plans (St Mary’s, Brymbo). For one 
or two other churches closure may eventually need to be a serious option.  
 
Administrative and financial collaboration across the deanery needs to be developed. At the 
western end of the deanery parish regrouping has been a relatively recent process and new 
relationships are still being built up. The eastern end of the deanery has seen some pastoral 
reorganisation in the recent past too. Two parish priests have been replaced in the past year. 
In addition the deanery is a recent consequence of the 2012 merger. Nevertheless, these 
changes are just the beginning. There is a growing awareness of the 2020 vision process and 
the inevitable and necessary nature of the cultural changes that have already begun. A 
transition mentor will be able to play an invaluable role in helping our churches identify more 
clearly how this change and development will unfold in this particular part of the teulu Asaff. 
 
 
 

 Parishes of Broughton with Berse and Southsea (2 churches)   
          Revd James Aylward (retires December 25th 2015) 

 Parishes of Brymbo and Bwlchgwyn (2 churches)  
          Revd Chancellor Pam Powell (also serves as Diocesan Transition Missioner) 

 Parishes of Gresford and Holt (2 churches)  
          Revd Canon Tudor Hughes 

 Parish of Gwersyllt (1 church)  
          Revd Paulette Gower 

 Parishes of Llay, Rossett and Isycoed (3 churches)  
          Vacant 

 Parish of Minera with Coedpoeth (2 churches) 
          Revd James Harris (Area Dean) 

 
 

 



 

 

 The Grouped Parishes of  
 

Llay, Rossett and Isycoed 

The Grouped Parishes Llay, Rossett & Isycoed 

This parish grouping was formed in 2011 when the Vicar of Llay took responsibility for the newly formed group 

of Llay, Rossett & Isycoed. Rossett and Isycoed had been parishes under the same incumbent for a number of 

years and maintained their distinctive characteristics, then, upon the retirement of the incumbent of that pair of 

parishes, a Deanery Plan was implemented and the new group was formed. 

The three parishes have a diversity of culture, customs and churchmanship. They are three very different churches 

who have retained their independence and identity since the creation of the group, and wish to retain this 

distinctiveness. Llay is a former mining village with a close‐knit community, Rossett is a residential village and 

Isycoed is a rural farming community. Each parish has its own PCC but benefits from the sharing of some personnel 

including one official, and the two Licensed Readers who are based at Rossett. While retaining their identity, the 
parishes have worked well together co‐operating and sharing resources for example with some services (Christingle, 

Nine Lessons & Carols), pew sheets containing readings, service sheets and the bulk ordering of consumables. The 

parishes reimburse expenses in accordance with Church in Wales current guidelines. 

Service Types and Times 

 

 1st Sunday 2nd Sunday 3rd Sunday 4th Sunday 5th Sunday Midweek 

St Martin’s 
Llay 

11am Sung 
Eucharist 

11am Sung 
Eucharist 

11am 
Family 
Worship 

11am Sung 
Eucharist 

11am Sung 
Eucharist 

Holy 
Eucharist 
Thursday 10 
am 

Christ Church 
Rossett 

9:15am 
Family 
Worship 

9:15am Sung 
Eucharist 

9:15am Sung 
Eucharist 

9:15am 
Sung 
Eucharist 

9:15am Sung 
Eucharist 

Holy 
Eucharist 
1st, 3rd, 4th, 5th 

Wednesday 
9:30am 
2nd Tuesday 
11am 

St Paul’s 
Isycoed 

11am 
Family 
Worship 

6:30pm Sung 
Eucharist 

11am Sung 
Eucharist 

11am 
Family 
Worship 

11am 
Sung 
Eucharist if 
a priest is 
available, 
otherwise 
Family 
Worship. 

No midweek 
service 

 

Grouped Parishes Services have sometimes taken place on the 5th Sunday at 10am ; there is a sense of 

rotating these services between the 3 churches. Sunday Services A Lay Reader is usually available to assist at 

Holy Eucharist at Llay and Rossett, to take Family Worship at Llay, Rossett and Isycoed, and to assist with 

Baptisms. Worship Leaders are available at Llay and Isycoed to lead and/or assist intercessions at Family 



 

Worship. Rossett and Llay have weekly readers and chalice administrators. Isycoed have weekly readers. 

Occasional Offices 

Numbers during 
2014 

Holy Baptism Holy Matrimony Funerals 

Christ Church, Rossett 19 9 23 

St Martin’s Church, Llay 28 6 45 

St Paul’s Church, Isycoed 5 1 5 

 

It takes about 5 minutes to drive from Rossett to Llay, and about 20 minutes, tractors allowing, to drive from Rossett 
to Isycoed. Therefore no Pilot or Helicopter License is essential for this post.  

 

 
The Vicarage 

This vicarage is located in Llay and is a purpose built two storey house constructed approximately 10 

years ago in the garden of the former vicarage. The first floor comprises 4 bedrooms and 2 bathrooms; 
the ground floor comprises independent study area/ visitors cloaks and store; the family area of lounge, 

dining room, kitchen/breakfast, utility and store. It is fully compliant with Building Regulations and DDA. 

It is very well insulated and has an efficient oil fired heating system. The double size integrated garage 

includes a further storage room. It is located centrally in the village of Llay on a compact plot with an 

enclosed rear garden adjacent to open playing fields. The property is very well-maintained by the 

Diocesan Parsonage Board.  



 

The Parish of Llay 

The “model” village of Llay was built in the early part of the twentieth century. It was built on 

farmland for the sole purpose of housing workers in the new colliery at Llay, which was 

opened in 1922. The colliery was closed in 1966, but Llay village continued to grow, with the 

addition of modern housing around the original area. Further development is presently 

under discussion. 

The community still retains a “village” atmosphere, and there are several clubs and 

groups which meet regularly within the village. In Market Square, arranged around St 

Martin’s Church, are the Resource Centre, the Post Office, and several shops. The 

Resource Centre contains the Library, the IT centre, the Youth Centre and a small café. 

Llay has good access to Wrexham and Chester, and onwards to Liverpool and Manchester. It 

also has good access to all of north and mid Wales. 

St Martin of Tours Church 

The Church of St Martin of Tours was consecrated in 1925, though it was some years later 

that Llay was recognised as a distinct Parish. 

The Church was built from local brick and sandstone. It 

has a modern, open design. At the most recent 

Quinquennial Survey there were no serious or major 

issues identified, and the minor defects which were 

noted have nearly all been addressed. A “kitchen in a 

cupboard” was constructed within the Church 3 years 

ago. 

The organ was installed in 2004 and is well maintained. 

The heating system again is well maintained, and the 

Church has a reputation for being warm on winter 

mornings. Modern, comfortable seating replaced the 

original wooden chairs in 2007, and there is seating for 

more than 200 people. 

There is a Church Hall within the grounds of the 

Church. It is a prefabricated building which is well 

maintained by the congregation. It is used by the 

Congregation for refreshments after Services, and 

various Church social events are held in the Hall. It is 

rented out to local organisations for their events and 

meetings, and the Diocese occasionally uses the Hall 

for meetings and events such as the retired Clergy 

gatherings. 

 

Worship and Worshippers  

Services 

Our pattern of Sunday Services now recognises the needs of the other Churches within the Group. A 

 



 

Sung Eucharist takes place each Sunday at 11.00am, excepting the 3rd Sunday of the month when a 

Family Service is held. The mid-week Eucharist Service is held at 10.00am each Thursday. Holy 

Baptisms take place after the Morning Service on the 2nd and 4th Sundays of the month. 

In 2014 the following occasional Services were held. 

Holy Baptisms: 28 

Marriages: 6 

Funerals: 45  

Communion is taken to the Nursing Homes within the Parish on a regular basis, either by the 

Incumbent or one of the Licensed Readers. The Incumbent is also expected to take the role of 

Chaplain to the Llay Branch of the Royal British Legion. 

 
The Congregation 

The Electoral Roll of St Martin’s contains 65 people. The attendance on a Sunday is normally 

between 30 and 40, though this swells considerably at particular festivals. There are normally 10 to 

15 people present at the Thursday morning Services. All Services are normally conducted in English. 

St Martin’s has a regular organist who plays for the Sunday Sung Eucharist Service, and the major 

festivals. 

Almost all the congregation actively participates to some degree in the life of the Church beyond the 

Services, from regular cleaning groups, to those who organise the various social gatherings (for 

Church members and visitors). 

 

The Church Structure and Administration 

At present two Lay Readers are shared with the other two Churches within the Group. At St Martin’s 

there is a Worship Leader and four Pastoral Assistants. The PCC has eleven members, and it meets 

approximately 4/5 times per year in a very good spirit of cooperation. Membership of the PCC has a 

three year limit, excepting Wardens, Secretary and Treasurer. 

Friends of St Martin’s 

This Group is the backbone of the social and fundraising events held by St Martin’s through the 

year. They also organise refreshments for Deanery and Diocesan events held in the Church Hall. 

Mission Group 

This Group holds a variety of events through the year to generate funds for different charities and 

organisations, which may be local, national or indeed international. 

Mothers’ Union 

The St Martin’s Mothers Union is strong with over thirty members and a wide variety of 

talks and events are held each year. 

Messy Church 

A relatively new innovation at St Martin’s, the Messy Church events are starting to be 

established, with a small but enthusiastic core at the centre. 



 

Church Hall 

The Church Hall is registered with the Charities Commission as a separate entity to St 

Martin’s. Its Trustees are the Vicar, the two Wardens and the Church Treasurer who acts 

as Treasurer for the Hall. It raises its own funds by rental and by income from any 

refreshments provided. 

Finance 

Given the history of St Martin’s, it is unlikely that it will ever have the financial resources of 

more prosperous parishes. However, St Martin’s does maintain itself on a year to year basis, 

as demonstrated in the following summary of the accounts for the previous three years. 
 

2012 2013 2014 

Receipts (£) 46 302 51 012 44 097 

Payments (£) 45 875 49 195 43 866 

Total Resources at 

year end (£) 

42 256 50 174 54 312 

The accounts are prepared on a “Receipts and Payments” basis. The totals given above are gross 

figures. The total resources include both cash and shares, with the shares valued at the last day of 

the year. 

The View of the Parochial Church Council 

St Martin’s has a reputation for being a warm and welcoming Church. Good relationships have been 

developed with the local school, and Messy Church is now starting to blossom. We have reasonable 

interactions with other Churches within the community and we hold an annual Civic Service which is 

attended by local Councillors, MP’s and AM’s, and the Mayor of Wrexham. The Church building is 

presently in a good state of repair. The Church Hall is seen as a great asset, and financially St Martin’s 

is more stable than many Churches at present. 

The PCC recognise that the average size of the congregation is now falling year on year. We accept 

that we are not successful in attracting young families into St Martin’s. It is also accepted that we 

do not present ourselves to the community of Llay in the best way. The Church is not open during 

the day on a regular basis. 

We do believe there is significant opportunity to grow and develop within the Parish of Llay. With 

the right leadership and guidance much more could be done to attract new people into the 

Church, and to give the community a greater understanding of the Church, and our faith. 

 
Our New Incumbent 

It is hoped that the new Incumbent will bring new energy into St Martin’s to overcome our 

possible complacency. We believe that there are opportunities to strengthen our congregation and 

our influence in the community, by developing existing initiatives, and by bringing in new ideas and 

concepts. We hope the new Incumbent will help us to achieve this. 

We believe that the three Churches in the group each serve different communities, and therefore 
have developed in different ways. We hope the new Incumbent will recognise and understand this. 

 



 

The Parish of Rossett 

Location and Character  

The village of Rossett has a population of over 3000 and lies roughly midway between 

Wrexham and Chester on the B5445, there are presently 95 

on the Electoral Roll. Within the village are small local shops, 

businesses, popular pubs, restaurants and hotels. It is 

mainly a residential area feeding commuters to Chester, 

Wrexham and further afield whilst retaining its own 

distinctive identity. Locally the village has service buses to 

Wrexham & Chester every 12 minutes. Access to the 

national rail network from Wrexham or Chester then allows 

easy connections. Air links are readily accessible. 

Rossett is a predominately anglicised area although some 

parishioners have the use of Welsh. It would be desirable 

for the new incumbent to have basic pronunciation and 

the ability to greet people in Welsh. There is some limited 

use of Welsh within services; the use of Welsh is generally 

well received, especially with visitors. Welsh may be used 

more extensively within worship on St David’s Day or at St Peter’s Primary School. 

Christ Church  

Regarded as a fine example of Gothic Revival style, the present church, Christ Church, was 
completed in 1892. It was designed by Chester architects Douglas and Fordham, and is a 
Grade II listed building. The stained glass contains several good examples, two of which are 
accredited to the artists Kempe and Burne-Jones. The reredos features five oak panels 
depicting Christ and six angels, and is of coloured alabaster and abalone. The hexagonal 
carved oak pulpit survives from the original 1841 church on the same site. The village War 
Memorial is located within the boundary to the front of the church. Christ Church has a 
Church Room (with toilets and kitchen) which could be used as a Parish Office or base, there 
is also a photocopier in the Vestry at Christ Church Rossett which supports the work of all 
three parishes. The building is well maintained, a new central heating boiler has been 
installed in recent years, and consideration is being given to the improvement of existing 
lighting. The sound system allows playing of CDs, roaming microphones and a Loop System. 
There is a peal of eight tubular bells. The church is open every day from mid-morning to late 
afternoon and provides a place for 
people to seek quiet. 

Worship & Worshippers  

The regular Sunday congregation is from 
1 year to 91 years in age. The Sunday 
service on the 2nd, 3rd, 4th Sundays is 
usually Holy Eucharist at 9:15am, this 
has around 40 communicants. On the 
first Sunday there is usually a non-
Eucharistic Service which is followed by 
an opportunity for the congregation to 

 

 



 

enjoy fellowship by sharing refreshments in the Parish Room. On the 2nd Tuesday in the 
month Holy Eucharist is celebrated at 11am followed by refreshments in church, the house-
bound are supported to attend this service. Other weeks have a Wednesday Holy Eucharist 
at 9:30am with up to 15 communicants. For some years the congregation has occasionally 
enjoyed Sunday worship led with musical accompaniment on guitar. The congregation 
includes a small number of very young children, and there is encouragement for suitable 
worship appropriate to lower age groups. An enthusiastic choir has been maintained who 
sing at Sunday Eucharist, weddings and sometimes at Deanery services. We are fortunate in 
having two organists who regularly lead and accompany the choir and congregation. There 
have been elements of Messy Church which have been incorporated into, for example, the 
Christingle Service, where the congregation present makes their own Christingle. There has 
been a positive and encouraging response to this as people have said they enjoy the 
interaction included as part of the worship. Other non-Eucharistic services which are popular 
and have become established are the Annual Memorial Service, and Teddy Bears’ Picnic, to 
which the bereaved of the parish from the past year and the newly baptised are invited to 
attend, along with parishioners who provide refreshments. There are no Care Homes in 
Rossett and a small number of Home Communions are taken. The church is frequently 
visited by tourists to Chester staying in the local hotels. There are also many visitors to family 
graves. 

There are weekly readers and chalice administrators at the Sunday service. There are two 
Licensed Readers at Rossett who sometimes assist in leading the Eucharist service, as have 
Worship Leaders in the past, there is also one Reader Emeritus in the parish. A Worship 
Leader in-training is beginning to lead the intercessions. The Readers are also actively 
involved in supporting clergy with Morning and Evening services in the neighbouring 
parishes of Holt and Gresford, and assisting at most types of services in Rossett, Llay and Is-y-
Coed.One Reader holds a Faculty to Conduct Funerals and administers communion by 
extension in homes for care of the elderly in the parish of Llay. There is one Licensed Pastoral 
Assistant, who visits a number of housebound. There are two deputy wardens in place to 
assist and support with bigger services or in the absence of either Warden. 

Fellowship, Fundraising and Finance  
Parishioners contribute weekly to a Foodbank which is collected at church and taken to 

local distributors. The parish responds to collections are arranged for disasters around the 

world, and is involved annually in the OCC Shoebox Appeal. There is a small number of very 

enthusiastic people who organise fundraising 

and social events for the church. The main 

events are ‘Feed the Lambs’ event at a 

parishioner’s farm, a Car Boot Sale and Spring 

Plant & Cake Sale. Alongside this, we have a 

Spring and Autumn Grand Coffee Mornings. 

Concerts are held at church usually one per 

year, sometimes for charity and sometimes to 

assist in fundraising for church. The parish is 

keen and anxious to celebrate the 125 th 

anniversary of Christ Church on and around 31st 

October 2017. The people of the parish would 

welcome more opportunities for fellowship, social and fundraising events and look for 

support in developing this. 

During Lent 2015 the congregation followed the Diocesan Investing In Mission programme, 

this was led by the incumbent during the Sunday morning service. The aim of this is to 

 



 

encourage worshippers, and those involved with the church, to re-think their approach to 

giving regularly to their church. The programme ends with a Promise Sunday, to date it has 

been a little early to evaluate the impact of this. Also, in recent years parishioners have 

been encouraged to use Gift Direct to plan their giving and there has been a positive 

response to this. 
 

In 2014 the Parish Share was £21 158.00 which was paid on date as are all other 

outgoings. 

 

Unrestricted Funds 2013 2014 
Receipts £ 34 838.89 £ 44 856.38 

Payments £ 47 799.27 £ 42 124.23 
 
 
Schools  
 
 
There is one nursery school, one primary school and one secondary school in the 
parish. The nursery comes to church at Christmas for their nativity Service. The village 
primary school is St Peter’s (Voluntary Controlled) Church in Wales Primary School. The 

incumbent is a Foundation Governor, and potentially Vice Chair, along with 2 PCC-elected 
Foundation Governors. The incumbent is expected to lead assembly, to nurture the pupils in 
faith and be the presence of the church at school, although greater input than this would be 
welcomed by the school. St Peter’s school usually attend Christ Church at Harvest and 
alternate Christmases, pupils usually receive Palm Crosses from the incumbent just before 
Holy Week. Pupils from St Peter’s and Darland High School also contribute to the Act of 

Remembrance at Christ Church. The school uses the church buildings and grounds as a 
teaching resource for some aspects of the RE, History and Geography curriculum and the 
support of the incumbent is much appreciated with these visits. One of the Readers is a 
Foundation Governor and occasionally leads worship at the school at Advent or Harvest. 
There is a tangible link with St Peter’s as the school and church work closely together. We 
are taking steps to further develop links with Darland High School. 

 

 



 

 

 

Church Groups in the Parish The long established 

Mothers’ Union meet monthly on the last 

Thursday afternoon. Meetings include 

opportunities for hearing speakers, for fellowship 

and outings and to attend worship. There are 

usually annual collections for charities and 

involvement in projects such as supporting 

hospital units where special care is given to 

babies born prematurely. 

 

In preparation for the interregnum, the Churchyard Committee has been re-established in 

order to ensure continuous care of the churchyard. Regular churchyard maintenance and 

church cleaning usually takes place on the first Saturday of the month by groups of dedicated 

parishioners. They are assisted by a contracted grass-cutter and the Unpaid Work Scheme, 

this arrangement works to the benefit of all concerned. 

Other Buildings and Projects in the Parish The PCC manages the Parish Room which is 

situated in the church car park adjacent to Christ Church (below). 

 

The incumbent also chairs the Church 

(Village) Hall Trustees which is 

responsible for the management and 

maintenance of the building, although a 

separate Management Committee was 

formed from within the village in 2007 

who have taken the responsibility for 

bookings and maintenance of the building. 

The Church (Village) Hall is located a short 

distance away. 

 

There is a project underway to 

refurbish the Parish Room in order to 

make it more comfortable and 

attractive for general use.  

 



 

The Parish of Isycoed 
 
Character 
The population of Isycoed numbers about 500. There are a high proportion of older people whose 
families have moved from Isycoed but a significant number remain in the local area and retain ties 
with Isycoed. The demographic is beginning to change as younger families and commuters move 
into converted barns and renovated older housing. There has also been some recent new builds. 
Agriculture is no longer the main employer; most residents, if not retired, commute to work or 
work from home. 
Isycoed is a typical rural parish. It is an area of fields, spread out houses and farms. The church 
seems isolated and yet it is accessible on foot from all corners of the community and is two 
minutes’ drive off the B5130. One of the attractions of Isycoed is that it has remained unchanged 
for very many years; as a result it is a close knit community with local familial connections in the 
wider area. 
Every month a small team produce a newssheet called ISYCOED ISSUE. This is delivered to 183 
households in the wider parish and contains local news, information and announcements. St Paul’s 
has a regular ‘slot’ in every Issue which is used to list times and dates of services and to publicize 
any other items about the church that we want to share, This is an excellent means of 
communication. 
English is spoken as a first language and many of the inhabitants are English. There are, however, 
some Welsh speakers and there is a general loyalty to Wales.  

Whilst the congregation for Sunday Services has not increased in number for many years people in 

Isycoed consistently express affection for the church and a determination to keep it ‘open’. Social 

events organised by the church are popular and people give generously when asked directly e.g. 

through the purchase of raffle tickets. However, we continue to wrestle with a disparity between a 

small congregation but declared widespread commitment to the continued existence and health of 

the church.  

 

St Paul’s Church 
There is evidence that there has been a chapel on the site 
now occupied by St Paul’s, since the early 17th century. The 
present church was completed in 1829. It is of late 
Georgian design, has been designated a Grade 2 building 
and remains largely unchanged and unaltered. 
Isycoed was in the diocese of Chester until 1849, when it 
was transferred to St. Asaph. The austerity of the external 
church gives no clue as to the warm and welcoming interior 
and all visitors, on entering the church, have an immediate 
sense of three hundred years of rural worship in a well-
cared for and much loved building. It is light and airy with a large stained glass window at the 
eastern end of the chancel which diffuses morning sunshine with an uplifting effect on all in the 
church. St Paul’s has retained its wooden pews; there are early 19th century box pews still in the 
balcony with the original stencilled numbers clearly visible. We have a functioning organ which is 
played regularly and a stone font in a small Baptistery area at the rear of the church. A small vestry 
is multi-purpose; this and the porch will be re-decorated in September/October 2015. 
A small but dedicated and hardworking team keeps the churchyard mown and tidy. 
We continue to look to future improvements and modernization projects which are sympathetic to 
the church whilst achievable within our limited resources, financial and physical, A loop sound 
system was upgraded earlier this year, so there is never a problem of being heard, and a new boiler 

 



 

was installed at the end of the July which will warm the church efficiently and effectively 
throughout the winter. We were fortunate to secure funding for this work. Some minor re-
decoration has been completed and more is planned.  
 
Worship and Worshippers  
Lay Readers: we have two who we share with Rossett and Llay, they also take services at Holt and 
Gresford. 
Worship Leaders: we have four licensed Worship Leaders; two have taken a more prominent role 
during 2015 by taking services when there has been no clergy or Lay Reader available and they 
routinely deliver the Old and New Testament. Intercessions have been led by Worship Leaders but 
for the two Eucharistic services this is only when requested by officiating clergy.  
 

Services 
There is a service held at St Paul’s every Sunday: 

 

• First Sunday of the month: Morning Worship at 11.00am 
• Second Sunday of the month: Holy Communion at 6.30pm 
• Third Sunday of the month: Holy Communion at 11am 
• Fourth Sunday of the month: Family Worship at 11am  

(It has been mooted that this service should be designated as Morning Worship: we can no longer 
assume a family attendance) 
 
The pattern of two Eucharists and two non-Eucharistic Services was introduced when Rossett, Llay 
and Isycoed were joined together. This arrangement has proved to be successful. The Eucharistic 

services are very important to us. We would not want only one per 
month. Two allows a significant and important time for us to meet with 
our Vicar and be spiritually led and nourished. The non-Communion 
Services have provided an opportunity for us to explore ways in which 
the congregation can become more involved in Worship. 

Built into this schedule are the special services of Harvest, Rush bearing, 
Crib Service and Christingle. As ‘Messy Church’ activities the 
congregation makes a cake on ‘Stir Up Sunday’ and posies on ‘Mothering 
Sunday. In September we are to have our second service especially for 

children designated as a ‘Teddy Bear’s Picnic’. 
 
Worshippers: twelve is the average number for attendance at Sunday Service although this 
fluctuates. The age range of the congregation is between 80 and 44 but about 60% are in their 
sixties. On odd occasions we are joined by two little girls aged 7 and 10. 
 
Music: We are fortunate in that one member of our congregation accompanies our hymn singing 
for nearly all morning services. At this time we have an organist for the evening Holy Communion 
but he is elderly and will probably not be able to do so for another winter. Very occasionally a local 
musician will play for us and we do have another possible pianist prepared to play if we are 
‘desperate’. Music is an important part of worship at Isycoed and the congregation would prefer to 
sing unaccompanied than not sing at all. 
 
Bible Studies: for the last two years about eight members of the congregation have taken 
part in a course of Bible Studies during Lent. Each session has lasted an hour and has been taken by 
the clergy. These have been thought provoking and should be reviewed or renewed in 2016. 
Baptisms, Weddings and Funerals: in the first 8 months of 2015 St Paul’s has 
had 3 Funerals, 2 Baptisms and 1 Wedding 

 

 



 

 
Administration: there are 34 on the Electoral Roll and 14 members on the PCC 
The PCC meets formally four times a year but there are meetings arranged for specific topics as the 
need arises. 

 
Officers: we have a Vicar’s Warden, a People’s Warden & Deputy, a Secretary, Treasurer and 
Safeguarding Officer. All are extremely competent and organised but it should be stressed that one 
of the great strengths of the St Paul’s Christian Community is that everyone has a part to play, plays 
it effectively and to the best of their ability. We work together as a Team with mutual respect for 
each other’s contribution in whatever form it takes. 
 
Finance: The Sunday Collections are relatively low and we rely heavily on proceeds from our Annual 
Horse Show and other fundraising events in order to ensure that income exceeds expenditure. 
The parish share is £5,558 per annum and is paid to-date as are all other regular outgoings. We have 
a small Restoration Fund which has been given by the congregation and local parishioners 
specifically for urgent repairs. We replaced our boiler with grants from The Representative Body 
and the Diocese and we are seeking a small grant administered through Wrexham County Borough 
Council for some re-decoration. We shall continue to seek funding from whatever sources are 
available. Currently our finances are in a reasonable state. 

Church Activities  
St Paul’s has played a vital and significant social role in village life; this is evidenced through the large 
number of villagers, of all ages, who ‘turn up’ at the Village Hall.  

During the year St Paul’s organises 

 A Cheese, Wine and Quiz Evening : in the Village Hall 

 A Harvest Supper and Auction: in the Village Hall. 

 Hotpot Supper and Bingo : held in the local Social Club 
 Horse Show: This year will see the 15th Isycoed Horse Show. It is a major event in the year 

and extremely well attended by young equestrians from a wide area. Sustainability will have 
to be addressed at some point. 

Relationship with St Paul’s VA School: The incumbent will 
automatically be a member of the School Governing Body. At the 
present time the school comes to church for Harvest and Christmas 
but we would very much hope that more opportunities will be 
found for the school to use the church and for more liaison 
between the two institutions to the benefit of both. 

 

 

St Paul’s in the Mission Area 
We are totally committed to the principles and ambitions of the Mission Area which encompasses 
our own parish and those of Rossett and Llay. We believe that a shared ministry will provide the 
growth and renewal for which we pray. There exists, however, a perception that Isycoed is 
difficult to reach in terms of time and terrain. This misconception will need to be overcome if the 
Mission Area is to fully succeed.   

 

Our Vision is 
 to forge stronger links with the churches in our Mission Area  
 to encourage more people in our community to cross the threshold and come into our 

church as a first step to the possibility of joining us for worship even if only occasionally.  
 to find ways of reaching out to the community so they can see that St Paul’s is 

 



 

moving into a 21st century and is not just a place to bury and pay respects to 
previous generations. This may mean more work in the school and discussion of 
more modern means of communication. 

 to maintain the church in the best structural order possible. 

We are looking for someone: 
 who can give us the ideas and direction needed to achieve our first vision and 

strong leadership so that we can direct our energy more specifically 
 with the leadership skills necessary to encourage us to extend our involvement in 

the Mission area and enable St Paul’s to have a relationship which is reciprocal 

 able to demonstrate pastoral care and concern for the community of Isycoed 
 who can give time to the nurturing of the spiritual needs of our church community 
 who will value the uniqueness of St Paul’s and its small but dedicated congregation 
 with the ability to share in discussion and exchange of views with openness 

and encouragement. 

 with a sense of humour, it would help at times. 

We will 
 work very hard to lessen the load of having three churches to minister. The 

community of St Paul’s is self-motivating, diligent and capable. 
 reach out to Llay and Rossett and be prepared to visit their churches and continue to 

be welcoming 
 make every effort to engage our new vicar in the particular nature of St Paul’s so that 

it becomes an equal part of the life of the incumbent and not an ‘outpost’. 

 continue to care for the physical welfare of the church. 

 give our new vicar a warm and open welcome 
 
 
 
 

Contact Details 
 
Archdeacon: The Venerable Robert H. Griffiths,  

    Telephone, 01978 790362 
    Email:  venbob14@btinternet.com  
 

Area Dean:  The Revd James Harris 
   Telephone, 01978 753133 
   Email:  jamespharris03@aol.com  

mailto:venbob14@btinternet.com
mailto:jamespharris03@aol.com


 

 
Job Description 

 

Post: Vicar of the Grouped Parishes of Llay, Rossett and Isycoed 
 
Purpose: To support the Bishop as Chief Shepherd, Pastor and Minister of the Diocese, as 

a visible sign serving the Church’s unity and continuity in apostolic life, mission 
and ministry. 

 
Responsible: In collaboration and full co-operation with the local church in the Diocese and 

Parish for: 
 People 
 Mission 
 Teaching 
 Preaching 
 Finance 
 Buildings and property 
 
Principal tasks & duties (in collaboration and co-operation with others) 
 
Preaching and teaching 
 
1. To preach the Word 
2. To administer the Sacraments 
3. To lead people in praise and thanksgiving to God through the reverent, regular, careful 

and inspiring ordering of worship 
4. To lead people in mission and evangelism. 
5. To teach the Faith 
6. To bring new members into the Church by Baptism including the appropriate preparation 

of candidates, parents and godparents 
7. To prepare and present candidates for confirmation. 
8. To prepare people for holy matrimony and officiate at the service. 
 
Pastoral care 
 
1. To minister to the sick and dying 
2. To officiate at funerals 
3. To minister to the bereaved 
4. To offer a pastoral ministry to all people within the Parish 
5. To share Christian service with others 
6. To minister to all who are in need of support and spiritual counsel 
7. To proclaim the righteousness, mercy and forgiveness of God to those who are troubled in 

spirit 
8. To seek those who have strayed 
9. To liberate and nurture God’s people for the good of all and the glory of God. 
 
 
 
 
 



 

Administration 
 
1. To encourage and enable the PCC to consider and define a mission policy for the church, 

taking into account: - 
•the call of God 
• the needs of the local community 
• the needs of the Parish, Deanery, Diocese and Province 
• the needs of the wider church 
• the needs of the congregation 
• the promotion of Christian Stewardship in all its aspects 
 

2. To comply with the law of the land and church regulations in relation to the following: - 
•marriages and deaths 
• child protection 
• financial accountability 
•health and safety 
 

3. To share in an effective, competent and courteous administration of the Parish 
 
4. To consult and co-operate with churchwardens and the PCC in matters of concern and 

importance in the Parish 
 
5. To maintain the necessary records of baptisms, confirmations, marriages, burials and 

other services (where appropriate) 
 
6. To support the work of the Electoral Roll Officer 
 
7. To encourage, support and participate in the administrative business of the PCC including: 

• appointments 
• organising meetings 
• maintenance of accounts 
• inventory of furniture, fittings and artefacts 
• care of church buildings 
 

8. To ensure that the statutory requirements of the law, the services and procedures 
approved by the Church in Wales are complied with in a shared and collaborative ministry. 

 
Church and community 
 

1. To encourage good and courteous relationships with members of other Churches and 
Faith communities. 

2. To support the laity in their social, pastoral and money raising activities which further 
the mission of the Church in the local and wider community. 

 
Parish Appointments 
 
Local needs and opportunities will also apply such as:- 

• to enable and encourage Church members in developing their prayer life and worship 
• to encourage Church members to be ambassadors of Christ 
• to strengthen links between the Parish and local schools 
• to develop strong links with community groups and encourage their involvement in 

parish life 
• to liaise with statutory bodies where appropriate. 
 

 



 

Person Specification 
 
 

Post:  Vicar of the Grouped Parishes of Llay, Rossett and Isycoed 
 
1. Qualifications and Training 
 Candidates for the post should: 

o be a priest within the Church in Wales or an Anglican church in communion with it 
o be theologically competent 
o have satisfactorily completed Initial Ministerial Education 
o be able to demonstrate a capacity to exercise priestly ministry as an incumbent, 

including the ability to develop a parish vision  
o be able to demonstrate a willingness to engage in further appropriate training. 

 
2. Experience 

Candidates should be able to demonstrate experience and understanding in the following 
areas: 
o managing the resources of a multi-church parish 
o engagement with and pastoral support for people of all ages 
o encouraging appropriate work and worship with schools, children, young people 

and their families 
o care, maintenance and development of buildings 
o the role of the church in the community 
o the development of liturgy 
o faith development 
o encouraging lay involvement in parish life. 

 
3. Knowledge, skills and competencies 

Candidates will be able to demonstrate that they possess knowledge, skills and 
competencies as follows: 
o an ability to make, and to build on, links with individuals and community 

organisations whose involvement with the church is limited 
o collaborative working – especially with volunteers 
o leadership skills – including the ability to motivate, inspire and effectively co-

ordinate volunteers 
o ability to preach well in a variety of styles and formats to a broad range of listeners 

with varying outlooks, ages and understanding 
o ability to organise resources (own time, volunteers – individuals and groups, 

buildings) effectively to meet a large numbers of demands 
o a sensitivity to Welsh language and culture. 

 
4. General Attributes 
 Candidates should have: 

o an appreciation of the opportunities provided by the parish’s place within the 
existing secular structures for developing positive links with those not yet actively 
involved in it  

o evidence of a deep prayer life and of an ability to draw on a wide range of spiritual 
resources 

o an ecumenical outlook and an interest in working with other local churches 
o a willingness to enhance and encourage artistic activity within a parish church 

which is a popular venue for musical events and art exhibitions 
o a sense of humour. 
 

 



 

Role Description 
 
 

Post:  Vicar of the Grouped Parishes of Llay, Rossett and Isycoed 

 
The role of the person appointed as Vicar of the Grouped Parishes of Llay, Rossett and 
Isycoed will include the following aspects: 
 
1. Leadership and Working Collaboratively 

 developing a vision for the work of the church in the parish 

 inspiring, motivating, challenging and empowering members of the parish, 
individually and collectively, to work towards achieving that vision 

 sharing ministry as appropriate and working collaboratively with others – including 
clergy colleagues, churchwardens, PCC, lay ministers and other volunteers – so that 
individuals’ gifts and talents are recognised and used effectively in the service of 
God 

 encouraging and building up the community of faith in the parish. 

 encouraging sufficient change within the parish to enable non-church people to take 
steps towards faith and spiritual growth 

 ability to communicate with children and people of all ages and of all sections of 
society 
 
 

2. Worship, Preaching and Teaching 

 leading worship prayerfully, competently and confidently so that worshippers are 
enriched spiritually 

 planning, organising and leading worship that supports the parish’s vision through 
the use of appropriate words and music, through preaching and teaching and 
through the use of other appropriate resources 

 encouraging the participation of lay people in worship  

 planning, organising and leading a programme of teaching which supports members 
of the church community, develops their faith and responds to the needs of 
different ages and levels of faith or knowledge 

 reflecting, interpreting, preaching and teaching the gospel in a way that will 
encourage faith development,  

 developing content and style of worship and teaching for the needs of different ages 
and levels of faith or knowledge. 
 
 

3. Mission and Outreach  

 developing a ministry that encourages new people to Christian faith 

 developing a ministry to children and their families 

 strong sense of the mission of the church 

 encouraging members of the church to develop skills in evangelism and discipleship 
so that they  gain confidence in their ability to show God’s love in action 

 developing relationships within the community and collaborating where appropriate 
with voluntary and statutory organisations 

 working with clergy and lay colleagues in the deanery to implement the diocesan 
priorities of: 

o enabling and encouraging the whole people of God 
o enlivening and enriching our worship 
o engaging the world. 

 



 

4. Pastoral Care 

 identifying pastoral care needs and developing structures to ensure these needs are 
met 

 encouraging appropriate lay people to develop pastoral skills and supporting them 
in exercising these skills 

 giving support to those in need of pastoral care, particularly to those facing personal 
difficulties, to those facing critical times in their lives and especially to the sick and 
dying, their relatives and friends 

 communicating effectively and appropriately with people of all ages and situations 
within the church and community 

 an ability to demonstrate active listening and empathetic behaviour. 
 
 

5. Stewardship and Parish Organisation 

 working with the churchwardens and PCC members to ensure that structures and 
resources for parish organisation are appropriate, including the development of 
clear boundaries and accountability of roles 

 ensuring that structures, processes and policies in relation to services (including 
weddings, baptisms and funerals), events, health and safety, finance, fabric and 
personnel meet diocesan and legal requirements 

 management of time effectively through personal administration, planning and 
organisation, working in a team, chairing meetings, interpersonal skills and taking 
appropriate breaks 

 following an appropriate pattern of work that enables a full spiritual and personal 
life, as well as meeting the demands of ministry. 
 
 

6. Personal Development and Spirituality 

 continuing to develop personal skills and knowledge in relation to ministry through 
courses of study, reading, training courses and workshops 

 reflecting spirituality in everyday life 

 attending diocesan Continuing Ministerial Development days and events 

 maintaining a prayerful spiritual life with appropriate support networks 

 recognising the importance of continuing to develop personal theological 
understanding and spiritual reflection  

 inspiring spiritual growth in others through personal development in faith 

 giving time for personal family life, friendships, recreation, renewal and personal 
health through taking a weekly day off and full holiday entitlement 

 
 


