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JOB DESCRIPTION: MISSION AREA LEADER  

Job Purpose 

To lead and support the Mission Area in mission and ministry and to 

deepen the interdependent life of the church communities in worship and 

witness to enable them to engage with the communities they serve. 

Key Working Relationships with: 

 The Mission Area Conference 

 The Mission Area Executive  

 The Shared Ministry Team 

 Local community leaders and organisations 

 The Archdeacon 

 The Bishop 

 The Diocesan Officers 

 The Diocesan Standing Committee 

 Diocesan Board of Finance  

 
Priorities, duties and responsibilities 

The Mission Area Leader 

 leads the MA in prayer, worship and discipleship 

 shares with the Bishop in his /her ministry of episcope by 

giving focus to the work of the Church in the Mission Area.(MA)   

 will be a catalyst for mission in the MA by recognising seeds 

of mission and unlocking potential, developing and implementing a 

mission plan which encompasses a vision, priorities and  strategic 

development plans to address evangelism, ministry, use of buildings, 

finance and growth.  Growth in this context encompasses numbers, 

spiritual development and discipleship. 

 will enable the MAE and SMT to function as effective teams 

of lay and ordained providing shared ministry and mutual support. Team 

members who are diverse in their ministries and outlook should be 

encouraged. Where necessary the MAL will discern and manage group 

dynamics. 



  will provide pastoral support for the teams within a MA as appropriate, accessing 

diocesan support where necessary.  

 will view the Mission Area Conference (MAC) as essential to the life of the area 

and will seek in co-operation with its members to make it a dynamic structure for 

strategy, accountability and action.  

 will be responsible for building the SMT within the MA, which encompasses all 

forms of authorised ministry, so that ministry is supportive and effective.  

 has a prime responsibility to ensure effective communication and “network” inside 

and outside church structures. This is a two-way process, which ensures that 

diocesan concerns and initiatives are received, evaluated and actioned in the 

MA, and that MA concerns and priorities are conveyed to the Bishop and 

diocesan bodies. 

 will have an important contribution to make in the appointment to new posts in the 

MA, in consultation with the SMT, working to ensure the necessary balance of 

skills, gender and expertise. 

 will discharge those duties assigned to the constitutional office of Area Dean by 

the Constitution of the Church in Wales.  

 

Person Specification 

The Mission Area Leader 

 will be a person of faith, drawing upon God’s grace and on inner resources, skills 

and knowledge. 

 as leader will be an enabler and challenger, having the ability to release the gifts 

of others, fostering a culture of permission to experiment and accept that failure is 

not to be feared. 

 will have the ability to articulate and uphold a shared vision for the Church, in 

accordance with the Diocesan strategy and to enthusiastically and effectively 

communicate that vision to enthuse others.  

 will place a high value on empathy, compassion and care for all those engaged in 

ministry within the MA as well as practising self care.  

 will ensure effective administration. 

 will demonstrate a clear sense of inner vocation to servant  leadership. 

 will demonstrable an ability to empower and release the vocations and ministries 

of others. 

 will require a  deep and resilient spirituality which sustains throughout the 

difficulties and joys of leadership. A commitment to spiritual discipline and growth 

coupled with a desire to inspire others to a deeper spirituality. 

 will provide evidence of having reflected on their own leadership style, its 

strengths and weaknesses enabling a servant approach to leadership. 

 will have a quality of mind and ability to see issues from other points of view and 

therefore demonstrating reflectiveness and willingness to be challenged.  

 will lead by example in their commitment to training and lifelong learning. 
 


