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Ordained local ministry 
or is it 

Ordained Neighbourhood 

Ministry? 

Or is it 

Self Supporting Ministry 

(local) 

For more details contact 

We’re not always sure what 

to call it but we know what 

it looks like.  

It is the ministry given by 

people who are deeply 

rooted in their churches and 

communities and called to 

work as priests in that place 

with those people.  

Their church may well rec-

ognise their calling before 

they do. 
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The Training 
 
 People come to this ministry with a vari-
ety of skills and experiences and the training is 
built around them and the needs of the parishes 
or ministry area they will serve. 
 
It comes under three basic headings 
 

Practical Skills and Experience. This is 
delivered by a mixture of an apprentice-
ship in the home parish, placements 
elsewhere and team tasks, in which the 
candidate works with others in the local 
church or churches on projects to serve 
that areas mission needs. There may also 
be some top-up training where there is a 
particular local need, for example, if the 
candidate needs to improve their Welsh 
in order to serve their community more 
effectively. 

 
Knowledge of God and the church,  
wisdom and insight. Five residential week-

ends deal with issues specific to the or-
dained ministry and candidates are also 
expected to reach undergraduate di-
ploma level (end of the second year of a 
traditional three year degree) in theology. 
In the diocese this academic work takes 
place in local discipleship courses using 
the Exploring Faith programme. For 
more details see the leaflet on Exploring 
Faith. 

 
 
 

1. Talk to them and talk to your 
vicar. If they consent then- 

2. Together, talk to the PCC. If 
they agree that this person 
should explore the possibility 
that they might have a calling, 
then- 

3. Contact the Director of Ministry 
who will send out an initial en-
quiry checklist. 

4. The candidate should also con-
tact a vocations adviser 

5. When the candidate is ready they 
will do to a selection conference 

6. If they are accepted for training, 
they begin a series of place-
ments, apprenticeships and more 
formal learning. Details are be-
low. 

7. Towards the end of their train-
ing, reports are sent to the 
Bishop. 

8. If he agrees, they are made dea-
cons. 

9. Towards the end of their deacon 
year the bishop decides whether 
or not to ordain them as priests. 

10. Once priested they continue 
working in the parish, exercising 
this new ministry among the 
people who supported them. 

If  you think you know one 

of  these people, what do 

you do next ? 

Personal Qualities of faith, hope 
and love (and resilience). Candi-
dates are expected to keep up a 
regular discipline of prayer and Bi-
ble study and make use of a spiri-
tual director or soul friend. As a 
group we share Bible study in 
Monday Meditations sent by email. 

 
To tie all this together, candidates are 
asked to keep a journal and are appointed 
a mentor who will guide them through the 
process and help them to grow. 
 
How long does it take?  
 
The practical skills and experience part of 
the training takes about eighteen months, 
with the residentials slotted into this. It is 
usual, but not inevitable, that candidates 
who the Bishop approves will be made 
deacon at the end of this time and priested 
the following June. It may take longer to 
gain the academic qualifications but this 
can continue after ordination so long as 
the work is completed within a reasonable 
time. It takes a lifetime, perhaps an eter-
nity, to perfect our faith, hope and love. 
 
Any questions?  

Please contact Rhiannon Johnson, the Di-
ocesan Director of Ministerial Training on 
01437 781279 or email 
rhianon.johnson@tesco.net. 


