
Is the worker currently paid directly by the PCC? 

Is the worker operating 

through their own 

limited company? 

Have you engaged the worker 

to only undertake one specific 

job?   

Is there an evident pattern to the 

way the worker works for you? 

Low risk 

No 

Have you verified this with 

HMRC ? 

No Employment Status risk Real risk of a worker having 

their Employment Status  

challenged by HMRC 

 HMRC may view the relationship as 

Employment.  You will have to have 

strong evidence to support your  

decision to treat the worker as self-

If the employment is regular with few 

breaks, HMRC will ask the following     

questions: 
 

1. Does your contract state that do 

not have to provide work? 

2. Does the worker stipulate which 
days they work? 

3. Does the worker provide their own 

transport, tools and   equipment? 

4. Does the worker employ their own 

staff? 

5. Can the worker choose where the 

work is carried out? 

6. Can the worker decide how, when 

and where the work is undertaken? 

7. Will the worker be paid on a fixed 

fee for the completed job (i.e. not 

on a daily rate)? 

Yes Yes 

Do you have a written and 

signed engagement contract 

stating the work undertaken is 

self-employment? 

Yes 

Do you have a written and 

signed engagement contract 

stating the work undertaken 

is self-employment for EACH 

job? 

Have you verified this with 

HMRC ? Yes 

Yes 

Is the worker engaged on a non

-regular basis, with periods of    

at least two weeks between 

each job? 

High  risk 

Do you have a written and 

signed engagement contract 

stating the work undertaken is 

self-employment for EACH 

job? 

Have you verified this with 

HMRC ? 

It is almost certain the law and 

HMRC will view the worker as 

your employee. 

No 

No 

No No 

No 

No 

No No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes Yes 

No 

No Employment Status risk 

Prepared March 2016 by  

The Diocese of Llandaff  

Esgobaeth Llandaf 


