Vote for the Common Good

Archbishop Barry’s Presidential Address to the Governing Body

T

he April Governing Body met three weeks before the General Election. In his Presidential Address, Archbishop
Barry expressed concerned that a third of the population will not bother to vote. The figure is higher for those
aged between 18 and 24 – almost half will not do so. “There is both a sadness and an irony about that. Irony,
because many people in many countries would give their eye teeth to live in a democracy and be able to vote, whilst
those who can do so in our country, choose not to. Sadness, because the right of everyone to be able to vote is
comparatively recent.”
Archbishop Barry reminded GB that
rights for the sake of the other is to
it was only in 1928 that it became
exercise my rights in a responsible
possible for all men and women over
way.”
the age of 21 to vote – before that
Archbishop Barry quoted from St
time, a long struggle took place.
Paul’s Letter to the Galatians: “You
The first Reform Act of 1832 only
were called to freedom; only do not
gave the vote to 14% of the
use your freedom as an opportunity
population—“you had to be male
for self indulgence but through love
and own property”. Universal
become slaves to one another”.
suffrage was won at great cost – the
“Paul is able to say that because
Chartist Uprising of 1839, when
God through Jesus Christ becomes
more than 3,000 people marched
say, write and draw what you think
a slave for the sake of humanity. He
through the valleys to Newport,
and feel about any subject,
did not stand on His rights but for
demanding a “people’s charter”,
especially religion.”
our sakes surrendered His power
which included the right to vote,
“No right thinking person can defend
and became one of us. God did that
ended in tragedy with 20 people
what happened to the staff of Charlie out of His sovereign freedom and
killed in a bloody clash with troops.
Hebdo, but it poses the question
when we refuse to assert our own
“Today, those towns and villages in
whether anyone has absolute
rights for the good of our fellow
the valleys they came from, have
freedom to write whatever they want, human beings, then we too are
one of the lowest percentages of
and to insult whomever they want.”
reflecting God’s image in us.” As St
election turn-outs in the UK – just
“Is freedom to write whatever one
Anthony of Egypt put it “Our lives
27% of the population of Blaenau
chooses, whatever the
and deaths are with our brothers and
Gwent, for example, voted in last
consequences, an unalienable right?
sisters.”
year’s European Elections.”
Or put another way, if I exercise my
“There is a fundamental truth about
Archbishop Barry suggested
right to say or write anything I like
that maxim for Christians when it
reasons why people don’t vote—the
about you, what are the
comes to exercising our vote. In
feeling that one vote makes no
consequences for our relationship?”
doing so, we have the freedom to
difference to anything; a general
asked Archbishop Barry
act purely in our own interests and
cynicism about politics and
“I believe that for Christians
vote for policies that will benefit us
politicians in general; a loss of a
exercising restraint in pursuing one’s
personally the most, but we also
sense of community; fewer people
own individual rights is part of what it
have the freedom to vote for policies
belonging to political parties.
means to love one’s neighbour. It is
that will be of most benefit to the
“But paradoxically at a time when
an acknowledgement that we have
common good, even though they
there is some apathy about choosing obligations as well as rights. We can
might not be of benefit to us
a government, we have had wide
exercise our freedom to insult and
personally.”
ranging discussions about the
offend but we have the obligation not
exercise of freedom and human
to do so at times out of respect for
rights in the light of the Charlie
other people. Insistence on my own
Hebdo murders in France in
rights is simply to be concerned
January,” said Archbishop Barry. “In
about my own needs and desires
the aftermath of that terrible atrocity,
and a refusal to acknowledge that I
The Governing Body met on 15th and 16th
much has been written about the
am in a relationship with other
April 2015 at the Pavilion, Llandrindod Wells
right to freedom of expression – to
people. Being willing to forego my

PRESIDENTIAL ADDRESS (continued)
Archbishop Barry distinguished
politics from party politics. “Politics
with a small ‘p’ is the way we
organise ourselves in society, and if
bishops and Christians have nothing
to say at all about how we organise
ourselves in society and the issues
which confront us every day, then
we have emptied the Christian faith
of a great deal of its content, which
urges us to love God and our
neighbours as ourselves. Running
through the whole of the Bible is the
belief that God is on the side of the
poor, the disadvantaged, the
fatherless, widows, orphans, and
strangers. The prophets of Israel
railed against injustice and
unfairness towards the poor and
chastised their nation for allowing
such things. Jesus, when he came
to Nazareth at the beginning of His
ministry, said that he had come to
preach good news to the poor,
freedom for captives, sight to the
blind, release for the oppressed and
that he had come to proclaim the
acceptable year of the Lord — the
year of Jewish Jubilee, when every
50th year all debts were cancelled
and all slaves set free.”
“If the church of God does not speak
out against structures that enslave
and oppress people, then it is
merely paying lip service to the
teaching of Jesus about good news
for the poor.
“If God is the creator of this world,
the plight of the poor, refugees, lack
of employment, hunger, violence
towards others are of vital concern
to him, not just whether one says
one’s prayers, reads the Bible, and
goes to church. The fact that many

of our churches help to run food
banks, parent and toddler groups,
organise lunch clubs or drop-in
centres for the elderly and for
asylum seekers, are involved in
credit unions and give advice on
debt, welfare benefits and
unemployment show that we believe
that God is interested in every
aspect of life. The Church may not
have the answers to any of these
issues but it has the right to ask
questions about systems and
structures that affect people’s lives.”
Archbishop Barry identified one of
the tasks of the Church during the
run up to the General Election as
being to tackle voter apathy by
engaging in the democratic process
— encouraging people to vote, and
helping inform them by holding
hustings where politicians of all
parties can be invited to respond on
their attitudes to a whole range of
subjects.
The WAG project “The Wales
we Want” tries to discover
the kind of country Welsh
people want to leave to
their grandchildren. Of the
7,000 people spoken to from all
walks of life, climate change was
thought to be the most single
important issue facing our world.
Archbishop Barry saw the other
issues highlighted as necessary for
the wellbeing of future generations
as a good starting point for each of
us as we consider how we could use
our vote to make a difference:
 Children need to be given the best

start in life from early years.

 Future generations need thriving

communities built on a strong

WORSHIP AT THE GOVERNING BODY
The worship was led by
the Diocese of St
Asaph.

The opening Bible
Study was given by the
Venerable Peter Pike.
Reflecting on St Mark
16:1-18, he
emphasised that the

Resurrection of Jesus
is not an ending, but an
invitation to follow and
move on.

Evensong and the
Eucharist were held in
Holy Trinity Church,
Llandrindod Wells.

2 HIGHLIGHTS APRIL 2015

The collection of £1295
(to which Gift Aid is to
be added) will be given
to Let the
Children
Live! a
charity that
enables
people to
respond to
the situation
of street
children in Columbia.
For further details, see
www.letthechildrenlive.
org

sense of place.

 Investing in growing our local

economies is essential for the
wellbeing for future generations.
 The wellbeing of all depends on
reducing inequality and placing a
greater value on diversity.
 There needs to be a greater
engagement in the democratic
process; a stronger citizen voice;
and an active participation in
decision-making.
 There needs to be a celebration of
success, valuing our heritage,
culture and language.
“The survey showed that negative
political campaigning was of little
worth. What is needed is a positive
long-term vision for our society as a
whole to ensure the wellbeing of all
its members. Harold Macmillan, one
time Prime Minister, said ‘If people
want a sense of purpose, they
should get it from their archbishops.
They should not hope to receive it
from their politicians.’ Well, you can
also get it from listening to people.”
‘All things come of thee O Lord and
of thine own do we give thee’ says I
Chronicles. “We are acknowledging
that God is the owner of all things,
and all we are given is just a
temporary loan – it is a provisional
stewardship that is entrusted to us. If
that is so, we are ultimately
accountable to the one who is the
possessor and giver of all things and
we therefore have a duty to ensure
that we use them for the good of
society and indeed humanity as a
whole.”
The full text of Archbishop Barry’s speech can be found
at www.churchinwales.org.uk/structure/bishops/sermons
-and-addresses-archbishop-barry-morgan/presidentialaddress-governing-body-april-2015/

CROSSING THRESHOLDS
GB members were given a
copy of Crossing Thresholds,
the story of the licensed
ministry of women in the
Church in Wales 1884-2014.
It draws its inspiration from
the Conference held in St
Michael’s College, Llandaff, in September
2014, which celebrated the opening of
the Church in Wales’ episcopate to
women. By sharing significant stories of
women in ministry, the aim is to inspire
and encourage a new generation of
women to grow in confidence, and to
offer their gifts more freely in future into
the public life of the church. Copies may
be purchased from the Churches
Together Bookshop, Cardiff.

2020 VISION

PAROCHIAL FEES

It is now nearly three years since the report of the
Church in Wales Review Group was published, and,
as the Bishop of Bangor reported to the GB, 75% of
the recommendations have been implemented or are
currently being actively considered.
Mr Nigel King (Swansea and Brecon) presented the report
of the 2020 Vision Group. While much of the work has
been looking at structures and constitutional issues, “the
future is not really about structures, its about faith, its
about people hearing the call of God and having the
courage to do something about it.”
Nigel challenged GB: “We want you to be advocates for 2020 Vision. We
want you to talk to people about what is going on, how we are changing
things for the people of Wales. Tell people how very much alive the Spirit is.”

The Time is Now conference
The Time Is
Now
conference
took place at
Venue Cymru
in Llandudno
in late
November. The conference saw 230
delegates come together to worship
and share experiences of and ideas
about 2020 Vision.
The various diocesan presentations
that took place as part of the
conference made it very clear 2020
Vision initiatives and, most
importantly, recognition of the need
of a change of culture, are
widespread throughout the Province.
The conference heard about training
courses in Monmouth, local ministry
initiatives in St. Davids, Children,
Youth and Families Ministry
Enablers (CYFMEs) in Bangor,
discipleship initiatives in Llandaff,
detailed considerations for mapping
Ministry Areas in Swansea & Brecon
and saw a presentation from the St.
Asaph Youth Forum.
The conference was a very
energising event and the reaction
from those who attended was
extremely positive; as delegates
went home afterwards there was a
real sense of people feeling buoyed
and enthused. The challenge is how
to continue that energy and sense of
optimism and channel it far and wide
in all the dioceses. Follow-up events
are taking (or have taken) place
across the province, giving the
opportunity for ideas to be
developed and for what was learned
and experienced to be
communicated to the wider Church.
A short film giving a snapshot of the
conference, which includes

interviews with delegates, is
available to view on the Church in
Wales website at
www.churchinwales.org.uk/review/
the-time-is-now along with a digest
report of the conference. An
abbreviated flyer of this has been
printed and circulated to parishes.
Financial Issues Group
The Financial Issues Group was
formed last year to consider financial
management within Ministry Areas
and prepare some guidance on the
legal and financial management
matters that will affect parish
treasurers. With the formation of
Ministry Areas, treasurers may find
themselves responsible for
significantly larger units, which may
need to be registered charities, and
will need to be aware of the
associated accounting practices to
satisfy legislation.
The Financial Issues Group has
been working on preparing advice
for parish treasurers and dioceses,
and this will be published shortly.
Evangelism
The essential vision behind the
Church in Wales review of 2012 was
that the Church can be the bearer of
good news to the world. GB divided
into groups to consider some
questions:
 In what ways does 2020 vision
encourage a fresh engagement
with the word and practice of
evangelism?
 What makes for good evangelism
or outreach?
 How do words and acts of grace
work together in our witness to
the gospel?
 Why is evangelism, both as a
word and idea, threatening to
many of us?

One of the recommendations of the
Church in Wales Review was that as
weddings and funerals are an integral
part of a parish priest’s ministry, then
no fee should be retained by the
cleric in addition to the stipend.
A Working Group was established to
review arrangements for parochial
fees in the Church in Wales, and
produced a report for the
Representative Body. Following wide
consultation, the RB proposed that
from 2018, stipendiary clergy would
be invited to voluntary surrender fees,
so that the income might be used by
dioceses to support ministry. In
return, those clergy would receive a
fee allowance (£1600 at 2014 levels)
in addition to stipend. It was the
intention of the RB that any new
arrangements should be ‘fair and
workable for clergy, and workable
and affordable for dioceses and the
wider Church in Wales.’
Mr James
Turner,
Chairman of the
RB, proposed
the motion that
the GB approve
the core
principle for the
allocation of fee income, and invite
further consultation with the Bench of
Bishops and Diocesan Boards of
Finance in order that a Bill be
prepared to implement the proposed
changes.
However, speakers expressed
concerns about proceeding with the
proposal, although they may agree
with the theory. The Reverend
Steven Bunting (Swansea and
Brecon) said that, with a family, he
couldn't survive without the fees he
earns from occasional offices. “Most
clergy would be worse off — some
clergy are having to rely on charity
and payday loans.” Canon Steven
Kirk (Llandaff) was concerned about
the practical arrangements, which
would provide an additional chore for
church treasurers. Dan Priddy (St
Davids) said “I can’t vote for a motion
that would leave even one cleric
worse off financially.” The Venerable
Peggy Jackson (Llandaff) said she
was shocked to hear that clergy are
struggling financially. “If that is true,
then stipends should be reviewed.”
When put, the motion was lost, with
48 votes against, 34 for, and 27
abstentions.
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STANDING COMMITTEE
His Honour Judge Philip Price QC,
its chair, presented the report of the
Standing Committee.
Church in Wales Centenary
Plans
The Standing Committee considered
how the Church should plan to mark
and celebrate the Centenary of the
Province in 2020. A small group will
be appointed to gather ideas about
what the Church might want to do
and to report back to the Committee.
The Group will consult both within the
Church and without about how the
occasion of the Centenary might
provide an opportunity to mark the
role the Church has played, not only
in the religious life, but also in the
cultural, historical and social life of
Wales.
The Constitution
Volume II of the Constitution is
published online only, along with any
amendments.
Volume I is also available online, but
it has continued to be published in
hard copy as well. The Standing
Committee decided that Volume I
should also be up-dated on-line only
from now on
The up-to-date text of both Volumes I
and II is available only on-line at
http://www.churchinwales.org.uk/
resources/constitution-handbooks/
constitution-of-church-in-wales. It is
proposed to improve the on-line
‘Search facility’ to help users.
ELECTED LAY MEMBERSHIP

The Governing Body approved
amendments to the Constitution so
(i) that the criteria for elected lay
membership of the Governing
Body, Representative Body and
Electoral College be the same;
(ii) that eligibility for election to lay
membership of the Governing
Body should be based on either:
a) residence in a Parish in the
Diocese which was considering
that person's election; or
b) being on the electoral roll in
such a Parish; or
c) holding Diocesan Office in the
Diocese concerned. This would
continue to exclude paid
employees of the Representative
Body or the Diocesan Board of
Finance but would permit for
example the election of the
Diocesan Chancellor or the
Diocesan Registrar.
4 HIGHLIGHTS APRIL 2015

REPRESENTATION OF WOMEN IN THE CHURCH
Equality agenda responsibility of the whole Church
The GB decided in 2006 to acknowledge the United Nations Millennium
Development Goal of equal representation of women in decision making at
all levels of organisations. A Working Group was set up to review the
presentation of women in the work and structures of the Church in Wales
and make recommendations, particularly to address the large deficit in the
presentation of women on committees at Provincial and Diocesan levels and
the lack of senior appointments of women in the Church.
When the Group met in 2011 to review progress, it was delighted with the
apparent commitment of the Church in Wales to implement the
recommendations, and to address the issues of equality. By 2013, however,
it was considered that the early impetus of moving towards gender equality
had not been maintained, and so a reconstituted Working Group was asked
to review the situation. Its report was presented to GB, with a list of
recommendations for action.
Dr Gill Todd
(Swansea and
Brecon), in
presenting the
Report and
proposing the
motion, said it
was uncomfortable to do so. “The
conclusion of the Review is so very
disappointing, and we need to ask
‘why?’ The appointment of more
women to senior posts and the
greater involvement of women in
Church decision making has failed
to happen. Its not surprising, but
very sad, that women, both
ordained and lay, feel voiceless in
many parts of the Church in 2015.
Why, O why?”
While GB and the Standing
Committee may have achieved
gender balance, this is not the case
in its sub-committees. Dioceses are
not always successful in appointing
women to senior posts and to its
committees. In 2015 there is only
one female archdeacon, and one
female dean.
Dr Todd thanked those who had
collected the data, and this can be
found in the Report — http://
cinw.s3.amazonaws.com/wpcontent/uploads/2015/03/10RepresentationWomen.pdf. Lack of
progress on equality could be the
result of the focus on the Church’s
2020 Vision strategy, of which it
should be part. The equality agenda
is the responsibility of the whole
Church — as the Church is
presented as a place of love,
respect, fellowship and healing.
The recommendations have three
main aims: to ensure that change
can be achieved and that gender
equality is embedded in the Church
in Wales for ever; to make the

The Motion
That the Governing Body:
(i) receive and welcome the Report of
the Working Group on
Representation of Women in the
Church in Wales dated April 2015
(ii) accept that the Church in Wales has
not achieved in the last seven years
the expected cultural change, the
appointment of more women into
senior posts and the greater
involvement of women in Church
decision making;
(iii) recognise that the equality agenda is
the responsibility of the whole
Church;
(iv) commend the Report to the
Province, dioceses, deaneries and
parishes for study and appropriate
action;
(v) request the Standing Committee to
allocate the recommendations in the
Report to the appropriate bodies for
action;
(vi) request the Standing Committee to
report back on progress in
implementing the recommendations
within 3 years.
Church in Wales recognise the joy
that comes from men and women
working together in God’s name,
and the pain that comes from
continued discrimination and
bullying; and to make the Church in
Wales a model of responding to the
vocations of men and women and
utilising their skills to the full.
Canon Jenny
Wigley
(Llandaff),
seconding,
spoke of the
dearth of women
as role models in
the Church, asking why the skills of
women who are churchwardens and

REPRESENTATION OF WOMEN IN THE CHURCH (continued)
PCC secretaries not utilised at
Diocesan and Provincial level.
“Where is the vision of the new
creation where there is no longer
male and female, but all are one in
Christ? Where is the lived reality of
our being members one of the other
in the Body of Christ? The whole
Church is demeaned and diminished
by its treatment of women. The
whole Church will gain by promoting
a culture of dignity, respect and
fairness.” “I just want women to
share in the leadership and decision
making of the Church,” she
concluded.
There followed one of the longest
debates in recent GB history. A
number of speakers questioned
some of the thinking behind the
report. Dean Roberts (St Davids)
wondered whether 50/50 gender
balance actually equals gender
equality. “Its more about an attitude
rather than numbers in the Church
that matters most. Its vital that we
are indeed appointing the right
person for the right job, whether
that’s a man or a woman.”
The Revd. Janice
Brown (Bangor)
agreed. “Why are
we looking at this
at all? If we are all
made in God’s
image, and all want to work together,
does it matter if we have a gender
imbalance. Don’t we want to bring
into post people who can do the job
and do the job well?” “When the day
comes and I am lifted up to be
bishop, I want to be there because I
am the best servant for that job, not
because the Church in Wales has to
have three male and three female
bishops.”
Janice later proposed an
amendment to the motion, accepting
the Report, but removing the
recommendations, some of which
she did not agree with, and to ask
the Standing Committee to
commission further work. While
some felt the amendment was a
positive way forward to allow
progress, others emphasised that in
accepting the Report, it must be
taken to the dioceses. Mrs Sue Last
(St Asaph) reminded GB that this is
the responsibility of the whole
Church. The amendment was lost;
however the proposers of the
original motion agreed to the

removal of the words ‘endorse the
recommendations’ that had been
contained in it. So while the
recommendations will be allocated
to the appropriate bodies for
discussion and action as
appropriate, they are not necessarily
all accepted.
In the debate on the motion, concern
was expressed at the picture painted
by the data in the Report. “Women
need to feel valued by the Church,”
said the Revd. Jan Gould (Llandaff),
“but the Report suggests they are
not.” Terry Hill (Monmouth) said that
he was used to data as a deputy
head, but “these figures say that the
Church has failed to achieve its
objectives.” Clare Williams (St
Davids) felt it was a great shame
that lay ministry in cathedrals in
which women play a major part was
not examined by the Report.
The Revd Richard Wood (Bangor)
believes that seven years since the
publication of the first report is not
long enough to change a culture

without getting rid of people already
in post. The Revd Adrian Morgan
(Swansea and Brecon) found
parallels between the struggle of
women with that of Welsh speakers.
“Sometimes the culture seems
foreign.” Mr Sandy Blair
(Monmouth), the sole male on the
Working Group, saw the underlying
issue being that the leadership
needs to change the culture of the
Church.
The Venerable Peggy Jackson
(Llandaff) saw a disconnect between
who we are and who we think we
are. “We must address our own
issues. We want positive action, not
positive discrimination.” She urged
women to step up and take
responsibility.
Bishop Gregory (St Asaph) called
on GB to give a clear signal that it
wants to see change on this issue.
He pledged to initiate a commission
for his diocese to initiate change.
When put, the motion was
overwhelmingly passed.

The Recommendations
Recommendation 1: The Role of Women in
the Church
The Bench of Bishops and the Governing Body
must reaffirm the role of women in the Church,
and monitor and review on a regular basis the
appointment of women to senior posts.
Recommendation 2: Diocesan Reviews
It is recommended that all the Dioceses
prepare a review of their position, and make
a plan to ensure that Ministry Teams are led
by both men and women and that secondary
roles are shared. The Dioceses should
consider how to achieve gender balance on
Chapters and Diocesan Conferences.
Recommendation 3: 2020 Vision
The Standing Committee should produce
guidance in relationship to the establishment
of Ministry Teams which focuses on the need
to establish Ministry Teams which are
gender balanced.

vocations.
Recommendation 6: Cathedral Ministry
Cathedrals should have a clergy team which
reflects a gender balance. working together
to demonstrate excellence in all aspects of
ministry. Cathedral should move towards
equality of representation in ministry and
sacramental duties.
Recommendation 7: Review of Appointing
Process and Trends in the Movement of
Clerics
There needs to be a review of the
appointment process and the outcome of
appointments from the point of view of
gender equality.
Recommendation 8: New Training Body
The new Training Institute should provide
role models for male and female ministry and
create a training environment in which
diversity is understood and celebrated.

Recommendation 4: Gender Equality and
Training
Gender Equality must be reaffirmed as
integral to the training of all ordinands,
clergy and laity. Those in training as
ordinands should be required to abide by the
policy of the Church with regard to
discrimination.

Recommendation 9: Provincial Committee
Representation
The Standing Committee and the
Representative Body need to achieve Gender
balance in the membership of Standing
Committee Sub-committees and the
Representative Body. A system of co-option
may be required.

Recommendation 5: Vocation
The Church must invest in the promotion of
ordained and lay ministry as a vocation for
men and women equally. Dioceses need to
ensure that the appropriate policies are in
place to enable men and women with
domestic commitments to fulfil their

Recommendation 10: Use of Inclusive
Language in Church Worship
Guidelines and resources should be made
available to clergy and anyone producing ‘in
house’ booklets and service sheets to ensure
the use of inclusive language.
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CHILDREN AND YOUNG PEOPLE

QUESTION TIME

“Be as little children” - so Bishop David (Llandaff), in
introducing a session on the Church’s work with children
and young people, got the GB singing Hallelu, hallelu with
appropriate actions, as he does with school groups visiting
Llandaff Cathedral. “Never mind all the strategies, we’ve just
got to let children in, bring all that they are and let them
make a difference,” he said. “We need to realise that we all
were children once, and are always a child, but the adult
stuff with all its regulations and prejudices and inhibitions hems us in. We
so need youngsters to rediscover our own youth, our own humility, sense of
freedom and fun.”
Lesley Cox, its
South Wales Coordinator,
introduced Messy
Church through a
film produced by the
Church in Wales IT
Department, which can be viewed
at https://youtu.be/RtxyRz_lOVk
“Messy Church has grown
massively since it started.” It
involves activities,
usually linked to a
Biblical story, worship
and eating together.
“It’s about building relationships and
sharing Jesus informally.” It’s using
a variety of gifts; its all-age, for
families—children have to come
with an adult. “It is not about getting
people to our traditional services,
but if they come that’s great.” It’s
about mission, reaching out into our
communities.
“Messy Church
doesn't mean
getting your
church covered
in paint—it’s a
way to deal
with the messy
parts of our ministry.”
Andy Hughes,
the co-ordinator of
Bangor Diocese’s
CYFME (Children,
Youth and Family
Ministry Enablers)
Team, described
their work alongside congregations,
envisioning, inspiring, recruiting,
training, resourcing and
encouraging. The team are all lay,
supporting churches during the
week and being available on
Sunday for family services.
Hundreds of volunteers are also
involved.
Naomi Wood, a member of the
CYFME team, told of her work in
schools, developing teams from
local churches to go into their
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schools, telling
children Bible
stories that they
may never have
heard before, and
the message
behind them.
Jon Price of the
Bangor CYFME
Team works with
young people
reaching out both
within secondary
schools and
through the churches. A variety of
projects are emerging as a result.
CYMEs are planning an exciting
‘lock-in’ event for young people in
Bangor Cathedral called Re-charge,
which will involve prayer and
activities. Events for families include
“Messy Camp”, and “A Church of
Everyone” which will focus on family
ministry.
Teenagers from the St Asaph Youth
Forum had a day off school to share
with GB their experiences of
encouraging young people in faith.

We find faith an important factor
in our lives and want a Church
that connects and engages with us—we
are all God’s family.
Brannan and Laura talked about
the work of the Youth Forum,
involved in the Diocesan
Conference, holding youth services
and diocesan activities for young
people, and engaging in social
outreach. The aim is to help young
people get in touch with their faith,
and to encourage the Church to
think creatively in its work with
young people. In a question and
answer session, Laura emphasised
the need for the Church to use
social media to engage with youth.

Q. Will the Bench of Bishops,

recognising that current
Church policy is to instruct all
clergy to use fermented communion
wine at the Eucharist, consider in
individual and exceptional
circumstances, for pastoral reasons,
permitting a cleric with the approval of
the bishop, to offer a separate chalice
of non alcoholic communion wine?
- Mr Dean Roberts (co-opted)
A. The question opens out unexpected
theological intricacies. The Anglican
Lambeth Quadrilateral said that “the
two sacraments ordained by Christ
himself—Baptism and the Supper of
the Lord—are ministered with
unfailing use of Christ’s words of
institution and of the elements
ordained by him.” This means the
use of wine—the fermented juice of
the grape—is essential to proper
celebration of the sacraments. The
reception of bread alone should be
pastorally sufficient when well
explained to anyone who has
difficult receiving alcoholic wine. Dealcoholicised wine is available for
use in the Eucharist; and a discrete
second chalice could be used.

- Bishop Gregory (St Asaph)

Q. April 24th this year marks the centenary
of the beginning of Medz Yeghern (‘The
Great Crime’) – the Genocide in which
over a million Armenian Christians lost
their lives in Ottoman Turkey. Will the
Bench of Bishops once again encourage
the use of the special prayers for that
day which are included in both Welsh
and English on the Church in Wales
website? Are the Bishops prepared to
express their gratitude for the gift by
the Welsh Armenian community of a
memorial to St Davids Cathedral and
endorse its proposed inscription (in
Welsh, English and Armenian): ‘In
Memory of the Victims of the
Armenian Genocide 1915’?
- The Revd Chancellor Dr Patrick Thomas (St
Davids)
A. The Bishops are willing to commend
prayers for use in the forthcoming
commemoration. The memorial is
the subject of a faculty and is
adjudicated through the normal
process, of which the bishops are
independent. Therefore they cannot
comment on or endorse the
inscription.

- Bishop John (Swansea and Brecon)

Q. How can communications to parishes
about the work of the Archbishop of
Wales’ Fund for Children be enhanced
to further raise the profile of the Fund
with parishes?
- Kathryn Hall (St Asaph)
A. Since the Fund was set up in 2001,
£520,000 has been made in grants to
300 projects. Publicity is provided
through the annual newsletter sent to
parishes and on the website, but the
Trustees will consider further ways.

- Archbishop Barry

QUESTION TIME

ST MICHAEL’S COLLEGE, LLANDAFF

Q. What information is routinely
gathered (a) by dioceses and/
or (b) by the Representative
Body concerning clergy who leave
licensed ministry in the Church in
Wales?
How many (a) male and (b) female
clergy left licensed ministry in the
Church in Wales between 1st January
2009 and 31st December 2014?
Of those numbers, how many leavers
of each gender, in each year retired;
resigned, in order to take up
stipendiary posts outside the Church in
Wales, resigned or retired for healthrelated reasons, or resigned from
licensed ministry for other reasons.
- The Venerable Peggy Jackson (Llandaff)
A. Information is held centrally by the
RB of those who leave licensed
ministry, but dioceses do not
provide reasons why if it is not
through retirement.
Between 2009 and 2014, 218 men
and 15 women left stipendiary
ministry in the Church in Wales. Of
these, 141 men and 19 women
retired; 38 men and 10 women left
for another province; 35 men and 21
women resigned for other reasons.
7 men and 1 women died in service.

2014 has been a year of uncertainty about the future of St
Michael’s College, Llandaff, combined with exciting
developments. We have sought to build on our strengths to
provide a richly formative community even while
responding positively and proactively to the
development of a new Welsh training institution.

- Bishop Richard (Monmouth)

ETHICAL INVESTMENT
The Church in Wales has had an Ethical
Investment Policy for many years, which
is kept under review by the Church’s
Ethical Investment Group. Periodically
amendments are proposed to GB, and
the current policy statement was adopted
in April 2010.
The Ethical Investment Group has
reviewed the policy further, in particular
in response to the publicity regarding
payday lending, wishing to include a
specific restriction on investment in
companies with significant involvement
in such activities.
GB adopted a revised policy statement
incorporating two changes:
(1) the general provision to avoid
investment in companies which
‘exploit, demean, corrupt or degrade
humankind’ is extended by the
addition of the words ‘especially the
poor or the financial vulnerable’. A
specific provision is added to
preclude investment in any company
‘which derives more than 5% of
turnover from predatory lending
activities’ such as payday loans with
charges of more than 36% APR.
(2) The words ‘to a material extent’ in
the restriction on companies deriving
turnover from pornography or the
proliferation of armaments beyond
areas of legitimate defence and
peace-keeping are replaced by ’an
upper limit of 5% of turnover.’

- Annual Report 2014-2015

Introducing the
Annual Report of
St Michael’s
College,
Llandaff, Bishop
Richard
(Monmouth)
gave an update on progress with
the new Theological Education
Institution (TEI). The Working Party
is working on the premise of
“national oversight and local
delivery”. “The TEI seeks to
establish a formation programme
which looks to the future needs of
ministry in the Church in Wales
around the development of Ministry
Areas and their teams. It needs to
be focussed in providing effective
and relevant ministry which
engages in mission in our
communities.”
The Working Party is working in
various areas—governance and
structure, curriculum development,
training formation and validation.
Six diocesan training officers will
deliver the majority of training in the
dioceses through small formational
groups. Residential training will be
based at St Michael’s College for
stipendiary ordinands, with a
commitment to mission and
leadership teams. The nonresidential training will develop
occupational skills to allow the
Church to be ready for mission, and
suitable for the local context and
promoting the diverse culture of the
Church.
It is hoped that the TEI will start in
the academic year 2016-17, but
before there will be wide
consultation with all parties
concerned, and a comprehensive
budget assessed by the RB.
The Revd. Dr Mark Clavier, acting
Principal of St Michael’s College,
said that the formation of ministers
in this day and age is a tricky
business. Students come with zeal,

excitement and
enthusiasm for
their future
ministry, “but in a
comparatively
unformed
condition.” “We
live in an age where growing up in
the Church may only have a limited
impact on one’s Christian identity.”
Some come to St Michael’s with a
mixed experience of life in the
Church, some with a good
experience, others having
experienced difficulty, or being
unhappy in community, or an
impression of St Michael’s which is
20 years or more out of date. “St
Mike’s has the reputation of being a
place you go to to refight the
Reformation.” So the College has
an enormous task with such a cross
section of churchmanship and
outlook.
However, said Dr Clavier, despite
the uncertainty surrounding the
future of the College, the current
students are the most cohesive
body that there has been for a
number of years, willing to learn
together, have fun, challenge each
other in a constructive way, support
each other and form themselves as
a community. “So to have these
students there learning and living
and being formed together despite
their many differences is exciting.
Presently, we have something quite
special at St Michael’s College.”
The Chapel is the “beating heart” of
the College. Students lead worship
with confidence, bringing great
energy.
In this time of transition for the
College, Dr Clavier asked GB for its
prayers, and also for people to visit
St Michael’s, join for worship and a
meal—”come, see for yourself what
a wonderful place the College is
today—I think you will benefit from
the experience.”
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CHURCH ACTION ON POVERTY

Supporting the poor and financially vulnerable
The GB was invited to consider, through a motion, some of the ways in which
the Church in Wales can address poverty and disadvantage, following the call
of scripture.
In introducing the motion, the Revd Jon Durley (Llandaff) emphasised the
vocation of each member of the Church to serve through works of justice,
charity and inclusion. This extends beyond providing for physical needs,
relating “to people’s full humanity as spiritual beings made in the image of
God. As Christ’s disciples we must ensure our communities enable its citizens
to be active participants in their full life.” He outlined some ways in which the
Church is active in service of the poor and the marginalised, through practical
projects of all kinds, which are in evidence in almost every parish.
The
Churches
Mutual
Credit Union
The Church in
Wales has a history of supporting
credit unions – from the sponsorship
of a Development Worker in 1998, to
members and churches who are
involved today as volunteers,
directors, or in providing premises.
The Churches’ Mutual Credit Union
(CMCU) is open to eligible members
of Anglican churches in Britain, the
Church of Scotland and the
Methodist Church. It is a memberowned savings and loan cooperative, regulated by the Financial
Conduct Authority. At present it is
open to clergy and church workers,
ordinands, accredited lay ministers,
staff of church-related organisations,
and trustees – including PCC
members. Parishes may also join, as
organisations.
People may join any credit union
whose ‘common bond’ they fall into
– whether based on where they live,
their occupation, or some other
association; and it is possible to be a
member of more than one. The
CMCU will bring the benefits of
affordable credit and responsible
saving to even more people, and will
make a practical demonstration of
the wider Church’s commitment to
overcoming problems caused by
high-interest lending. By attracting a
wide range of members from all
income brackets, it aims to
strengthen the credit union
movement.
Becoming a Fair Trade
Province
At the April 2012 GB
meeting, the Church in
Wales committed itself to
becoming a Fair Trade Province.
This means that 70% of churches
need to pledge themselves to
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serving only Fair Trade tea and
coffee at church meetings and
functions, and raising awareness of
Fair Trade in other ways.
Buying products with the Fairtrade
mark ensures that producers are
fairly treated with respect to profit
share, wages, conditions, safety,
women’s rights; environmental
standards are met; and a proportion
of the price we pay is allocated to
investment in the producer
community – which may include
business education as well as
building schools or medical facilities
in producer areas.
To date, an average of 65% of
churches across the Province have
committed themselves to Fair Trade.
Practical Action
Churches at local level are keenly
aware of the needs of their
communities, and respond in a huge
variety of ways. Services and
projects range from volunteer-run
self-help activities to stand-alone
projects employing paid staff. Many
aim explicitly to address the
problems of poverty and
disadvantage; others are designed
to alleviate loneliness, raise selfesteem, or encourage better family
life – all of which are impacted by
lack of means and the resulting
stress. An immense amount of
volunteer time, help in kind,
premises, local fund-raising and
grant support is attracted by church
and church-related projects, and
makes a considerable impact on the
fabric of life in Wales.
Some projects were mentioned in a
presentation in response to the GB
motion, but those represent merely
the tip of the iceberg.
Campaigning
It is also important to expose and
confront the causes of poverty and
disadvantage at policy level.

The Motion

That the Governing Body:
(i) recognise the gospel imperative to address
poverty and disadvantage;
(ii) adopt the revised Ethical Investment Policy
approved by the Representative Body on
20 November 2014;
(iii) welcome the establishment of the
Churches’ Mutual Credit Union and
commend credit union membership;
(iv) welcome the progress made towards
accreditation of the Church in Wales as a
Fair Trade Province;
(v) recognise and affirm the work of local
churches and church-related projects in
supporting people in poverty, combating
the effects of poverty, and campaigning
against the causes of poverty;
(vi) call upon the Welsh Government to do all
that it can to minimise the impact of
poverty, austerity and recession on the
people of Wales.

Individuals and churches take part in
lobbying; church members champion
causes in the media; project and
church leaders engage in fora at
national and local level. The Church
in Wales works with strategic
organisations such as Christian Aid,
Oxfam, and Citizens UK to
strengthen the challenge to policies
and circumstances that keep people
in poverty. The Church in Wales has
submitted responses to the Welsh
Government consultation on child
poverty; produced a Welsh edition of
the report Truth and Lies About
Poverty by the Joint Public Issues
Team; and worked with JPIT on
Time to Rethink Benefit Sanctions.
Drawing on its record of
engagement with communities in
every part of Wales, the Church in
Wales can claim the right to address
policy-makers as well as to support
people at grass-roots level.
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